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BACCALAUREATE PROPOSAL APPLICATION 
Form No. BAAC-02 

Section 1007.33(5)(d), Florida Statutes (F.S.), and Rule 6A-14.095, Florida Administrative Code 
(F.A.C.), outline the requirements for Florida College System baccalaureate program proposals. 
The completed proposal form, incorporated in Rule 6A-14.095, F.A.C., Site Determined 
Baccalaureate Access, shall be submitted by the college president to the chancellor of the Florida 
College System at ChancellorFCS@fldoe.org. 
 

 
CHECKLIST 

The proposal requires completion of the following components: 
☒Institution Information 
☒Program summary 
☒Program description 
☒Workforce demand, supply, and unmet need 
☒Student costs: tuition and fees 
☒Enrollment projections and funding requirements 
☒Planning process 
☒Program implementation timeline 
☒Facilities and equipment specific to program area 
☒Library and media specific to program area 
☒Academic content 
☒Program termination 
☒Supplemental materials 
 

 
FLORIDA COLLEGE SYSTEM INSTITUTION INFORMATION 

Institution Name. 
 

Daytona State College 

Institution President. 
 

Dr. Thomas LoBasso   

mailto:ChancellorFCS@fldoe.org
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 PROGRAM SUMMARY  

1.1 Program name. 
 

Radiologic and Imaging Sciences 

1.2 Degree type. 
 

☒Bachelor of Science 
☐Bachelor of Applied Science 
 

1.3 How will the proposed degree 
program be delivered? (check all 
that apply). 

☐Face-to-face (F2F) 
(Entire degree program delivered via F2F 
courses only) 
☒Completely online 
(Entire degree program delivered via online 
courses only) 
☒Combination of face-to-face/online 
(Entire degree program delivered via a 
combination of F2F and online courses) 
 
(Both Leadership and CT tracks will be offered, 
with the Leadership track fully online and the 
CT track hybrid.) 

1.4 Degree Classification of Instructional 
Program (CIP) code (6-Digit). 

Click or tap here to enter text. 
51.0911 
  

1.5 Anticipated program implementation 
date. 

January 2026 
 

1.6 What are the primary pathways for 
admission to the program? Check all 
that apply. 

☐Associate in Arts (AA) 
☒Associate in Science (AS) 
☐Associate in Applied Science (AAS) 
 
If you selected AS/AAS, please specify the 
program: 
 
Radiography, Nuclear Medicine Technology, 
Diagnostic Medical Sonography Technology, 
Radiation Therapy 
 
 

1.7 Is the degree program a STEM focus 
area? 

☐Yes 
☒No 
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1.8 List program concentration(s) or track(s) 
(if applicable). 

Leadership (fully online) 
Computed Tomography (online with one 
clinical practicum course) 
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PROGRAM DESCRIPTION 

2.1 This section will serve as an executive summary of this proposal. We recommend providing 
an abbreviated program description including but not limited to the program demand, current 
supply, and unmet need in the college’s service district; primary pathways to program admission; 
overview of program curriculum; career path and potential employment opportunities; and 
average starting salary. Throughout the proposal, please include in-text references to the 
supplemental materials for reviewers to reference. We encourage approximately 500 words for a 
sufficient description. 

 
The proposed Bachelor of Science in Radiologic and Imaging Sciences (BSRIS) program is designed 
to meet the evolving needs of the healthcare industry by addressing the critical demand for 
imaging professionals who possess a bachelor’s degree and certification in advanced imaging 
modalities, thus qualifying them to serve in multi-modality imaging centers and as managers. 
This program is designed specifically for A.S.-prepared practicing Radiologic Technologists, 
Nuclear Medicine Technologists, Radiation Therapists, and Sonographers seeking to advance 
their careers through specialized education in imaging sciences.  

Daytona State College (DSC) remains committed to its primary mission of “responding to 
community needs for postsecondary academic education and career degree education” (s. 
1007.25, F.S.). However, the associate-prepared imaging technologist cannot advance in their 
career. An associate degree alone does not allow technologists to practice in advanced 
modalities such as Computed Tomography (CT) or Magnetic Resonance Imaging (MRI), nor does 
it allow for advancement into leadership roles. Thus, to holistically respond to community needs 
for imaging department leaders and multi-modality prepared technologists, the proposed BSRIS 
program builds on DSC’s strong foundation in associate-level radiologic technology education 
and complements the A.S. workforce entry pathway.  

As illustrated in the letters of support in Appendix A and position postings in Appendix B, 
employers have consistently expressed the need for technologists who are credentialed in 
multiple modalities and baccalaureate-prepared to fill supervisory and management roles in 
imaging departments. There is a significant and documented workforce demand for technologists 
with advanced skills and leadership qualifications in Florida. Of the 26,794 credentialed 
technologists in the state (ARRT Census, December 2024), fewer than one-third hold post-
primary certifications in Computed Tomography, Magnetic Resonance Imaging, or 
Mammography. According to FloridaCommerce projections, there are an estimated 93 annual 
job openings in the Flagler-Volusia region for imaging technologists and managers over the next 
eight years, with wages ranging from $40.06 to $47.89 per hour. Yet fewer than 100 bachelor’s 
degrees in radiologic sciences are awarded annually statewide, leaving a clear unmet need that 
the BSRIS program will directly address.  
 
There are hundreds of A.S. program alumni in the region without local access to a baccalaureate 
completion program in radiologic and imaging sciences. Even with the demonstrated employer 
preference for baccalaureate-level training, the opportunity to expand the education, leadership, 



   

 

Page 5 of 97 
 

and post primary ARRT certifications remains limited in the Volusia and Flagler County markets. 
Furthermore, while associate-level imaging programs exist across the state, few provide 
pathways to academic progression in leadership or advanced modality certification, limiting 
opportunities for technologists seeking to advance their careers.  
 
As previously stated, the associate’s degree in isolation does not allow a technologist to practice 
modalities such as Computed Tomography (CT) and Magnetic Resonance Imaging (MRI). Instead, 
these modalities and promotion within the field require post-associate’s degree training. 
Employers have expressed the desire for technologists to possess skills and credentials to 
conduct imaging across multiple modalities. They have also emphasized the preference for these 
same technologists to be baccalaureate-prepared employees to fill imaging department 
management openings.  
 
Imaging department leadership and clinical skills are distinct from other areas of healthcare due 
to their heavy reliance on complex medical technology, a unique workflow focused on image 
interpretation, and the need for specialized expertise in nuanced imaging modalities. Effective 
management of radiology departments requires proficiency in data analysis, quality control, and 
navigating intricate reimbursement structures, all while keeping pace with rapid technological 
advancements. These demands necessitate a deep understanding of both clinical medicine and 
the technical aspects of imaging, making the BSRIS program essential for preparing well-rounded 
leaders capable of meeting these challenges.  
 
To complete both the advanced credentials for licensure or certification and a baccalaureate 
degree requires significant time and monetary resources that often present a barrier to working 
technologists. This proposed Bachelor of Science in Radiologic and Imaging Sciences (BSRIS) 
program, embeds advanced imaging modality training within the baccalaureate degree enabling 
graduates to efficiently obtain both the clinical skills and degree attainment sought by 
employers. 

All courses and course content within the BSRIS program will be fully compliant with Florida 
Statutes and aligned with applicable state policies and accreditation requirements. This ensures 
that graduates are prepared not only to meet licensure and certification requirements but also to 
step into roles requiring both technical expertise and leadership. The BSRIS program offers 
concentrations in Leadership (delivered entirely online) and Computed Tomography (primarily 
online with a clinical practicum). Future expansions may include additional concentrations in 
Magnetic Resonance Imaging (MRI), Mammography, Cardiac Ultrasound, and Vascular 
Ultrasound.  

In addition to meeting Florida statutory requirements and employer needs, the BSRIS curriculum 
is designed to fulfill the American Registry of Radiologic Technologists (ARRT) structured 
educational requirements for post-primary certifications while also providing managerial and 
clinical training specific to imaging sciences. This dual focus uniquely prepares graduates for 
leadership and advanced imaging roles, such as medical health services managers in imaging 
departments (median wage: $47.89/hour) or advanced technologists ($40.06/hour, FDEO 2024). 
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By bridging the gap between clinical practice and management, and by offering flexible delivery 
formats, the BSRIS program is positioned to address workforce shortages and support career 
advancement opportunities for imaging professionals across the state. 
 

 

WORKFORCE DEMAND, SUPPLY, AND UNMET NEED 

3.1 Describe the workforce demand, supply, and unmet need for graduates of the program that 
incorporates, at a minimum, the shaded information from Sections 3.1.1 to 3.1.4. For proposed 
programs without a listed Standard Occupational Classification (SOC) linkage, provide a rationale 
for the identified SOC code(s). If using a SOC that is not on the CIP to SOC crosswalk, please 
justify why the SOC aligns with the baccalaureate program. 
 
Radiologic Science encompasses a range of diagnostic imaging disciplines including radiography, 
computed tomography, and magnetic resonance imaging. As healthcare services continue to 
expand and technologies advance, the demand for radiologic professionals with enhanced 
clinical, technical, and leadership skills is increasing. The proposed Bachelor of Science in 
Radiologic and Imaging Sciences (BSRIS) is designed to meet these workforce needs by preparing 
graduates for advanced imaging roles and addressing persistent shortages in supervisory and 
specialty positions. 

According to the U.S. Bureau of Labor Statistics (BLS), national employment for Radiologic 
Technologists (SOC 29-2034) is projected to grow by approximately 5 percent over the next 
decade.  FloridaCommerce data for Region 27 (Brevard, Flagler, Volusia Counties) indicates a 3.2 
percent increase with a total job market of 438 Radiologic Technologist positions over the next 
eight years.  Further, the same data shows an additional 1,219 total openings during the same 
period for positions aligned with baccalaureate degree requirements in SOC codes 29-2035 
(Magnetic Resonance Imaging Technologists), 11-9111 (Medical and Health Services Managers), 
and 25-1071 (Health Specialties Teachers, Postsecondary), illustrating high demand and varied 
opportunities for baccalaureate-prepared radiologic technologists in the College’s immediate 
geographical region.  Contributing factors for the industry demand include an aging population, 
the expansion of healthcare facilities, and the adoption of advanced imaging techniques. These 
trends have increased the demand for imaging professionals with higher levels of training and 
education. 

Florida is home to approximately 40 JRCERT-accredited Radiography programs, the vast majority 
of which offer only associate degrees. Collectively, these programs graduate between 900 and 
1,000 students annually, yet fewer than 100 graduates statewide earn a bachelor’s degree in 
radiologic science. The disparity between available associate-level programs and the limited 
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access to baccalaureate-level training has created a gap in the workforce, particularly for roles 
that require leadership skills, modality specialization, or broader operational knowledge. 

Employers consistently prefer bachelor-prepared technologists for roles in imaging management, 
education, and compliance. The BSRIS program aligns with workforce demand data from 
FloridaCommerce, particularly for Radiologic Technologists (SOC 29-2034), MRI Technologists 
(SOC 29-2035), and related imaging roles. 

Although Medical and Health Services Managers (SOC 11-9111) are not directly linked to CIP 
51.0911 in the federal crosswalk, employer feedback and job postings indicate that imaging 
managers are often recruited from bachelor-prepared technologists and therefore are relevant to 
this SOC code. The BSRIS curriculum—covering risk management, human resources, and 
healthcare administration—prepares graduates for these management roles. 

In addition to meeting industry demand for bachelor-level technologists, the program also 
supports pathways into education. While most postsecondary teaching roles require graduate 
degrees, A.S. programs commonly employ bachelor-prepared instructors for clinical and lab 
courses. Thus, BSRIS graduates may also qualify for roles under Health Specialties Teachers, 
Postsecondary (SOC 25-1071). 

The program aligns with CIP code 51.0911 and builds upon the foundational competencies of 
associate-prepared technologists by introducing advanced training in imaging modalities, 
leadership, quality assurance, and informatics. By offering a flexible format tailored to working 
professionals, the BSRIS supports both career advancement and regional workforce development 
goals while addressing clear statewide gaps in baccalaureate-level preparation.  
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 DEMAND: FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY (DEO) EMPLOYMENT PROJECTIONS  

3.1.1 The Excel spreadsheet below is set up with predefined formulas. To activate the spreadsheet, right click within the 
spreadsheet, go to “Worksheet Object”, and then “Open”. To exit, save any changes and exit out of the spreadsheet. Alternatively, 
double click anywhere on the table. To exit the spreadsheet, single click anywhere outside of the table.  
CLICK HERE FOR INSTRUCTIONS FOR COMPLETING THE DEMAND SECTION  

Name/Title SOC Code
County/ 
Region

*Base Year 
2024

*Projected 
Year 2032

**Level 
Change

***Total Job 
Openings 

Average 
Hourly Wage

Annualized 
Salary

FL BLS

#DIV/0!  $                 -   
Medical Radiologic 
Technology/Science - 
Radiographer

29-2034
Flagler-
Volusia

506 525 3.75 234
29.44

 $       61,235  A A

Medical and Health 
Services managers

 11 9111
Flager- 
Volusia

813 857 5.41 506
47.89

 $       99,611  B B

#DIV/0!  $                 -   
#DIV/0!  $                 -   
#DIV/0!  $                 -   
#DIV/0!  $                 -   
#DIV/0!  $                 -   
#DIV/0!  $                 -   
#DIV/0!  $                 -   

Total 93  $         38.67  $       80,423 

Number of Jobs SalaryOccupation Education Level

 
*Please replace the “Base Year” and “Projected Year” headers with the years reflected in the projection’s portal (e.g., Base Year is 2019, 
Projected Year is 2027). 
**Please note that the “Level Change” column in Table 3.1.1 corresponds to the “Percent Growth” employment projections data 
produced by the DEO. 
***Please note that the “Total Job Openings” columns are preset to be divided by 8. 

 

http://www.fldoe.org/core/fileparse.php/5592/urlt/InstrucDemandTable.pdf
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 DEMAND: OTHER ENTITY INDEPENDENT OF THE COLLEGE – (LIST NAME OF OTHER ENTITY HERE)  

3.1.2 The Excel spreadsheet below is set up with predefined formulas. To activate the spreadsheet, right click within the 
spreadsheet, go to “Worksheet Object”, and then “Open”. To exit, save any changes and exit out of the spreadsheet. Alternatively, 
double click anywhere on the table. To exit the spreadsheet, single click anywhere outside of the table. 

Name/Title SOC Code
County/ 
Region

 *Base Year
*Projected 

Year
Level 

Change
Total Job 
Openings 

Average 
Hourly Wage

Annualized 
Salary

FL BLS

#DIV/0!  $                  -   
#DIV/0!  $                  -   
#DIV/0!  $                  -   
#DIV/0!  $                  -   
#DIV/0!  $                  -   
#DIV/0!  $                  -   
#DIV/0!  $                  -   
#DIV/0!  $                  -   
#DIV/0!  $                  -   
#DIV/0!  $                  -   

Total 0 #DIV/0! #DIV/0!

Number of Jobs SalaryOccupation Education Level

 
*Please replace the “Base Year” and “Projected Year” headers with the corresponding years reported. 
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SUPPLY: NATIONAL CENTER FOR EDUCATION STATISTICS, IPEDS 

3.1.3 The Excel spreadsheet below is set up with predefined formulas. To activate the spreadsheet, right click within the 
spreadsheet, go to “Worksheet Object”, and then “Open”. To exit, save any changes and exit out of the spreadsheet. Alternatively, 
double click anywhere on the table. To exit the spreadsheet, single click anywhere outside of the table. 
 
CLICK HERE FOR INSTRUCTIONS FOR COMPLETING THE SUPPLY SECTION: If institutions do not have data available for completers in 
the service district, please report statewide data. You may note these are statewide figures. 
      

#DIV/0!
#DIV/0!
#DIV/0!
#DIV/0!
#DIV/0!
#DIV/0!
#DIV/0!

Total 0 0 0 0 0 0

 
*Note There are no programs in Daytona State College’s service district.   
 

 

http://www.fldoe.org/core/fileparse.php/5592/urlt/InstructSupplyTable.pdf
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ESTIMATES OF UNMET NEED 

3.1.4 The Excel spreadsheet below is set up with predefined formulas. To activate the spreadsheet, right click within the 
spreadsheet, go to “Worksheet Object”, and then “Open”. To exit, save any changes and exit out of the spreadsheet. Alternatively, 
double click anywhere on the table. To exit the spreadsheet, single click anywhere outside of the table. 
 
CLICK HERE FOR INSTRUCTIONS FOR COMPLETING THE ESTIMATES OF UNMET NEED SECTION: If institutions do not have data 
available for completers in the service district, please report statewide data. You may note these are statewide figures. 
 

Demand

(A) (B) (C) (A-B) (A-C)

Total Job 
Openings

Most Recent 
Year

5-year 
average or 
average of 

years 
available if 
less than 5 

years

Difference Difference

DEO Total 93 0 0 93 93
Other Totals 0 0

Supply Range of Estimated Unmet Need

 
 

*Note: There are no programs in Daytona State College’s service district.  

 

http://www.fldoe.org/core/fileparse.php/5592/urlt/InstructEstimatesUnmetNeedTable.pdf
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3.2 Describe any other evidence of workforce demand and unmet need for graduates as selected 
by the institution, which may include qualitative or quantitative data and information not reflected 
in the data presented in Sections 3.1.1 to 3.1.4, such as local economic development initiatives, 
emerging industries in the area, or evidence of rapid growth. 
 
Florida continues to face a critical shortage of qualified imaging professionals across the state. 
As stated in Section 2.1, the growing reliance on diagnostic imaging for preventive care and 
chronic disease management, paired with technological advancement, is driving this need. An 
additional factor informing the employer-articulated demand for baccalaureate-credentialed 
technologists is the industry’s approach for managing access to quality, comprehensive 
healthcare. Within Volusia County, the local health care employers are adding two more free-
standing emergency departments and over 200 beds in two major hospitals.   
 
According to World Population Review, Volusia County has had an estimated population 
growth of 1.78% in the last year. Using U.S. census data, the current population in Volusia 
County has grown 23.72% since 2010. Flagler County has had an estimated growth rate of 
3.44% in the last year and 46.57% since 2010. This increase in residents is due to new 
businesses relocating to the region and the general population shift to Florida. As such, there 
is an increased need for more healthcare professionals, including imaging technologists, to 
serve the growing community.  
 
To address the shortage of technologists who may also serve in management roles in the 
expanding local facilities, stakeholders voiced through advisory committee meetings and 
employer consultations the need for bachelor-prepared professionals. Major regional 
employers such as AdventHealth, Halifax Health, and Radiology Imaging Associates provided 
letters of support emphasizing the urgency of preparing imaging professionals for leadership 
and specialty practice and regularly include the need for a bachelor’s degree as the education 
requirement for managerial positions. Those letters of support are included in Appendix A. Dr. 
Scott Klioze, Vice Chief-of-Staff at Halifax Medical Center, noted that advanced education is 
essential for technologists to effectively engage in interdisciplinary clinical decision-making 
and assume administrative responsibilities. Similarly, Alberto Tineo, Chief Operating Officer of 
Halifax Health, underscored the program’s importance in establishing a sustainable talent 
pipeline for imaging department leadership and advanced clinical roles. Job descriptions from 
these organizations also emphasize the need for bachelor’s prepared individuals and examples 
are provided in Appendix B. 
 
 

3.3 If the education level for the occupation identified by the Florida Department of Economic 
Opportunity (DEO) or the Bureau of Labor Statistics (BLS) presented in Sections 3.1.1 to 3.1.2 is 
below or above the level of a baccalaureate degree, provide justification for the inclusion of that 
occupation in the analysis. 

https://worldpopulationreview.com/us-counties/florida/volusia-county
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The standard occupational classification for Radiologic Technologists (SOC 29-2034) is typically 
associated with associate-level preparation. However, there is a clear and growing need for 
baccalaureate-level qualifications in the imaging workforce, as evidenced by position postings and 
letters of support from the region’s largest healthcare providers. The inclusion of the A.S. degree 
data underscores the overall need within the imaging sciences discipline for professionals who 
possess foundational technical imaging skills from which they can progress to multiple modality 
credentials. To meet industry demand for skilled technologists who possess managerial and 
leadership skills, graduates must build on the required entry-level A.S. credential and progress to 
the advanced managerial and leadership content inherent in the baccalaureate degree.  

 “The ASRT (American Society of Radiologic Technologists) recognizes the baccalaureate 
degree as the professional level of radiologic science education” (ASRT). Employer validation 
strongly supports the program. Halifax Health, AdventHealth, and Radiology Imaging 
Associates confirm the necessity of advanced training for specialty imaging modality positions 
and a bachelor’s degree for management roles. These letters of support, included in Appendix 
A, strengthen the FloridaCommerce data by providing direct regional industry confirmation of 
unmet workforce needs. Employers are increasingly seeking licensed candidates with 
bachelor’s degrees to lead imaging departments, manage compliance and quality 
improvement initiatives, and implement complex imaging protocols, as demonstrated in the 
attached job postings and employer letters of support. Currently, licensure is achieved with an 
associate degree while advancement into leadership, informatics, and educational 
instructional roles requires baccalaureate preparation. The BSRIS curriculum supports this 
progression by offering structured education required for post-primary ARRT certification, 
which is the ability for certified and registered radiologic technologists to earn additional 
credentials in specialized areas like CT, MRI, or Mammography. The additional post-primary 
credentials qualify technologists to work in these specialized areas. The structured education 
also leads to a bachelor’s degree, which prepares graduates for long-term advancement into 
management and supervisory roles, thus offering multiple avenues for advancement in the 
field.   

 

3.4 Describe the career path and potential employment opportunities for graduates of the 
program. 
 
The BSRIS program is designed for credentialed imaging professionals who have completed an 
Associate of Science degree in a radiologic science or other medical imaging discipline and 
wish to pursue advancement in their careers. Upon completion of the program, graduates will 
be qualified for leadership roles within imaging departments, positions in advanced imaging 
modalities such as computed tomography, magnetic resonance imaging, and mammography, 
and non-clinical opportunities such as radiology IT, Picture Archiving and Communication 
System (PACS) administration, equipment sales, quality improvement, and education. The 

https://www.asrt.org/docs/default-source/educators/ed_curr_bsrstrnstnldcmnt2008_051112.pdf
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program also supports career mobility into roles such as medical health services managers in 
imaging settings. According to FloridaCommerce, these roles have average wages ranging from 
$40.06 per hour for advanced technologists to $47.89 per hour for imaging department 
managers. In addition, the program provides the academic foundation needed for future 
pathways such as Radiologist Assistant and graduate-level imaging science or health 
administration programs. 
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STUDENT COSTS: TUITION AND FEES 

4.1 The Excel spreadsheets in Sections 4.1 - 4.3 are set up with predefined formulas. To activate the spreadsheet, right click within 
the spreadsheet, go to “Worksheet Object”, and then “Open”. To exit, save any changes and exit out of the spreadsheet. 
Alternatively, double click anywhere on the table. To exit the spreadsheet, single click anywhere outside of the table. 
 
Complete the following table by entering the anticipated cost for a baccalaureate degree (tuition and fees for lower-division and 
upper-division credit hours) at the proposing FCS institution. 
 

Tuition & Fees for lower division:  $                                   102.38 84  $                               8,600 
Tuition & Fees for upper division:  $                                   120.32 36  $                               4,332 
Tuition & Fees (Total): 120  $                             12,931 

Total costCost per credit hour Number of credit hours

 
☒ Select if the program will be designated such that an eligible student will be able to complete the program for a total cost of 
no more than $10,000 in tuition and fees. If selected, please indicate below how the institution will make up any difference 
above $10,000 (e.g., institutional scholarships). 
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4.2 Complete the following table with the estimated cost for a baccalaureate degree (tuition and fees) at each state university in the 
college’s service district or at each state university operating on a site in the college’s service district. If the institution does not 
provide the tuition cost per credit hour, please provide t h e cost information provided on the institution’s website. Please complete 
this section even if institutions in the service district do not offer the same or a comparable baccalaureate program. 
 

University of Central Florida $212.64 120  $                        25,517 
 $                               -   
 $                               -   
 $                               -   
 $                               -   

Institution Name Cost per credit hour 
(Tuition & Fees)

Number of credit hours Total cost

 

4.3 Complete the following table with the estimated cost for a baccalaureate degree (tuition and fees) at each nonpublic institution 
in the college’s service district or at each nonpublic institution operating on a site in the college’s service district. If the institution 
does not provide the tuition cost per credit hour, please provide the cost information provided on the institution’s website. Please 
complete this section even if institutions in the service district do not offer the same or a comparable baccalaureate program.  

 

 $                               -   
Stetson University $4,760.00 32  $                      152,320 
Bethune-Cookman University $576.80 120  $                        69,216 
Keiser University $660.27 120  $                        79,232 
Embry-Riddle Aeronautical University $522.00 120  $                        62,640 

Institution Name Cost per credit hour 
(Tuition & Fees)

Number of credit hours Total cost
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PROJECTED BACCALAUREATE PROGRAM ENROLLMENT 

5.1 To activate the Excel spreadsheet, right click within the spreadsheet, go to “Worksheet Object”, and then “Open”. To exit, save 
any changes and exit out of the spreadsheet. Alternatively, double click anywhere on the table. To exit the spreadsheet, single click 
anywhere outside of the table. 
 
Complete the following table by entering the projected enrollment information for the first four years of program implementation. 
Unduplicated headcount enrollment refers to the actual number of students enrolled. Full-time equivalent (FTE) refers to the full-
time equivalent of student enrollment.  
 
 

2026 2027 2028 2029
5.2 Unduplicated headcount enrollment: 24 48 72 72
5.3 Program Student Credit Hours (Resident) 432 864 1296 1296
5.4 Program Student Credit Hours (Non-resident)
5.5 Program FTE - Resident (Hours divided by 30) 14.4 28.8 43.2 43.2
5.6 Program FTE - Non-resident (Hours divided by 30) 0 0 0 0
5.7 Total Program FTE 14.4 28.8 43.2 43.2
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PROJECTED DEGREES AND WORKFORCE OUTCOMES 

6.1 The Excel spreadsheet below is set up with predefined formulas. To activate the spreadsheet, right click within the spreadsheet, 
go to “Worksheet Object”, and then “Open”. To exit, save any changes and exit out of the spreadsheet. Alternatively, double click 
anywhere on the table. To exit the spreadsheet, single click anywhere outside of the table. 
 
 

2026 2027 2028 2029
6.2 Count of Degrees Awarded 0 15 30 40
6.3 Number of Graduates Employed 0 15 30 40
6.4 Average Starting Salary  $                      -    $         62,067.00  $         62,067.00  $         62,067.00 

 
 

 

*Please note that these salaries are only entry level salaries as reflected in FloridaCommerce data. Managerial salary data for this degree program is included in 
the Healthcare Manager job data and includes many other professions.  



   

 

Page 19 of 97 
 

 
REVENUES AND EXPENDITURES 

7.1 The Excel spreadsheet below is set up with predefined formulas. To activate the spreadsheet, right click within the spreadsheet, 
go to “Worksheet Object”, and then “Open”. To exit, save any changes and exit out of the spreadsheet. Alternatively, double click 
anywhere on the table. To exit the spreadsheet, single click anywhere outside of the table. 
 
Complete the following table by entering the projected program expenditures and revenue sources for the first four years of 
program implementation. 
 

2026 2027 2028 2029

7.2 Program Expenditures:  $        100,900.00  $          90,900.00  $          94,552.00  $          94,552.00 
7.2.1 Instructional Expenses  $           88,400.00  $          88,400.00  $          91,052.00  $          91,052.00 
7.2.2 Operating Expenses  $             2,500.00  $             2,500.00  $             3,500.00  $             3,500.00 
7.2.3 Capital Outlay  $           10,000.00 
7.3 Revenue:  $           51,978.00  $        103,956.00  $        155,934.00  $        155,934.00 

7.3.1
Upper Level - Resident Student Tuition Only  $           51,978.00  $        103,956.00  $        155,934.00  $        155,934.00 

7.3.2 Upper Level - Nonresident Student Fees Only
7.3.3 Upper Level - Other Student Fees
7.3.4 Florida College System Program Funds
7.3.5 Other Sources
7.4 Carry Forward:
7.4.1 Total Funds Available  $           51,978.00  $        103,956.00  $        155,934.00  $        155,934.00 
7.4.2 Total Unexpended Funds (carry forward)  $         (48,922.00)  $          13,056.00  $          61,382.00  $          61,382.00  
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ENROLLMENT PROJECTIONS AND FUNDING REQUIREMENTS 

8.1 Provide a narrative justifying the estimated program enrollments and outcomes as they 
appear in Sections 5.1 – 6.1.  
 
The estimated program enrollments are based on two primary pipelines: internal completers 
from Daytona State College’s Associate of Science in Radiography program, and credentialed 
imaging professionals in the region who are seeking advancement into supervisory or specialized 
roles. The projected enrollment of 24 students in Year 1, increasing to 48 in Year 2 and 72 in 
subsequent years, reflects interest expressed by clinical partners and feedback from employer 
surveys and advisory board meetings.  Completion estimates are informed by historical 
performance of the college’s existing bachelor’s programs in health-related fields. Working 
technologists enroll in one to three classes per semester. This impacts total time to completion. 
Thus, the completion numbers will trend differently than projected enrollment.  
 
With flexible online delivery and concentrated pathways, the BSRIS program is expected to 
support strong retention and completion. Graduates are expected to advance within the imaging 
workforce, meeting critical needs in advanced modalities and imaging leadership. Job placement 
rates are projected to exceed 90 percent within six months of graduation. 

8.2 Provide a brief explanation of the sources and amounts of revenue that will be used to start 
the program as well as expenditures as they appear in Section 7.1.  
 
Initial funding to launch the BSRIS program will come from the college’s Fund 1 operational 
budget. The program will be embedded in the School of Health Careers, utilizing existing 
infrastructure for online learning and administrative support. One additional full-time faculty 
member will be hired during fall 2025 to support upper-division coursework in the new program. 
Operating expenses in the first two years will include faculty salary and benefits, instructional 
materials, marketing, and accreditation-related costs. Student tuition and fees, based on 
projected enrollment growth and an average part-time course load, will be the primary source of 
revenue beginning in Year 2. By Year 3, tuition revenue is expected to cover most recurring 
program costs. Long-term sustainability will be achieved through steady enrollment, minimal 
facility needs, and integration with the college’s current health sciences framework. 

PLANNING PROCESS 

9.1 Summarize the internal planning process. In timeline format, please describe the steps your 
institution took in completing the internal review and approval of the baccalaureate program. For 
example, summarize actions taken by the academic department proposing the degree, any non-
academic departments, the college-wide curriculum committee, the college president, the Board 
of Trustees and any other areas. 
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The following timeline summarizes the internal planning and approval process for the proposed 
Bachelor of Science in Radiologic and Imaging Sciences (BSRIS) program at Daytona State College: 

• May 2023  
Initial discussions among full-time Radiography faculty in the School of Health Careers 
regarding the feasibility and need for a bachelor’s degree pathway.  
Informal consultation was held with the Chair of Health Careers to explore program 
potential. 

• July 2023  
Early program concept shared with the Associate Vice President of the College of Health 
and Public Services and the Provost.  
Feedback received regarding alignment with institutional mission and regional workforce 
demand. 

• September 2023  
Preliminary program structure developed. Curriculum discussions initiated.  
The Division of Online Studies consulted to assess delivery format, instructional design 
support, and LMS integration for a fully online model. 

• October 2023  
Program concept formally reviewed and supported by the School of Health Careers 
academic leadership team. 

• December 2023 – January 2024  
Faculty finalized proposed curriculum, course descriptions, and learning outcomes in 
collaboration with curriculum specialists.  
Capstone structure, elective offerings, and program outcomes aligned with college-wide 
baccalaureate standards. 

• March 2024  
Proposal submitted to the College-Wide Curriculum Committee for review.  
Recommendations from the committee were used to refine course content and 
sequencing. 

• May 2024  
Finalized proposal prepared for routing through senior leadership.  

• June 2024 – Present 
Continued coordination with Academic Affairs, Institutional Effectiveness, and the 
President’s Office.  
Final application materials and supporting documentation completion in preparation for 
submission to the Florida Department of Education. 

• November 2024 
Curriculum approved by Teaching and Learning Committee and Curriculum Committee. 

• January 2025 
Board of Trustees’ new program approval at board meeting on January 16, 2025. 
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9.2 Summarize the external planning process with the business and industry community. In 
timeline format, please describe your institution’s interactions and engagements with external 
stakeholders, including but not limited to industry advisory boards meetings, discussions with 
advisory committees, briefings from local businesses, consultations with employers, and 
conducting paper and online surveys. 
The planning and development of the proposed Bachelor of Science in Radiologic and Imaging 
Science (BRIS) program has been informed by extensive engagement with the local healthcare 
community, including employers, advisory board members, and clinical site partners. These 
stakeholders have provided critical input to ensure the program aligns with workforce needs and 
supports professional advancement within the imaging sciences field.  
 
Timeline of External Stakeholder Engagements 
 

• January 2023 
Initial discussions about the need for an advanced degree in radiologic and imaging 
sciences were held during the annual Radiologic Sciences Advisory Committee meeting. 
Members highlighted a need for bachelor’s-level education to support leadership and 
multi-modality roles. 

• March 2023 
Informal consultations with clinical site supervisors and imaging department managers 
were conducted. These conversations confirmed demand for a baccalaureate-level 
program and emphasized the need for flexible, online delivery. 

• June 2023 
A targeted online survey was disseminated to employers and alumni to assess workforce 
needs, credential preferences, and interest in a bachelor’s program. Results showed 
overwhelming support for program development (see Appendix C). 

• October 2023 
Meetings with the Chair of Health Careers and local hospital imaging directors were held 
to review a proposed curriculum framework. Feedback supported a fully online model and 
highlighted key course topics such as leadership, education, and cross-training. 

• January 2024 
At the subsequent Advisory Committee meeting, a draft version of the curriculum was 
presented. Employers and committee members confirmed the relevance and timeliness of 
the program and offered suggestions for refinement. 

• March 2024 
Follow-up discussions with local healthcare employers focused on elective content and 
the structure of the capstone project. Several employers expressed willingness to support 
students in applied learning experiences. 

• August 2024 
The revised curriculum and program framework were shared with advisory board 
members and internal academic leadership. Letters of support were gathered in 
preparation for submission of the program proposal. 
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9.3 List external engagement activities with public and nonpublic postsecondary institutions. This 
list shall include meetings and other forms of communication among external postsecondary 
institutions regarding evidence of need, demand, and economic impact. 
9.3.1 Public Universities in College’s Service District 
Date(s): Click or tap here to enter text. 
 
Institution(s) N/A 
 
Activity Descriptions and Outcomes: N/A 
9.3.2 Institutions in College’s Service District that are accredited by an agency recognized by the U.S. 
Department of Education. 
Date(s): January 2024 
 
Institution(s): Bethune-Cookman University, Embry-Riddle Aeronautical University, Keiser 
University, Stetson University 
 
Activity Descriptions and Outcomes: 
Daytona State College has engaged universities in the Central Florida region to ensure 
collaboration and prevent duplication. Formal communications were sent from the Office of the 
President to each institution, outlining the intent to propose a Bachelor of Science in Radiologic 
and Imaging Sciences. Each institution was provided with an overview of the program, including 
its structure, target student population, and justification based on workforce need. Responses 
were received from all institutions, each expressing either support for the proposal or stating no 
objections. No institution reported offering a similar program. These outcomes confirmed that 
the BSRIS proposal would not duplicate existing academic offerings in the region. Written 
confirmation from each institution is included in Appendix A. 
 
9.3.3 Institutions outside of the College’s Service District (If applicable) 
Date(s): March 2024 
 
Institution(s): University of Central Florida 
 
Activity Descriptions and Outcomes: 
Daytona State College contacted the University of Central Florida as a regional stakeholder to 
ensure collaboration and prevent duplication. Formal communication was sent from the Office of 
the President to share the intent to propose the BSRIS program and invite feedback. The 
University of Central Florida provided formal written support confirming that the BSRIS program 
does not duplicate existing offerings and aligns with regional workforce needs. This email is 
included in Appendix A. 
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PROGRAM IMPLEMENTATION TIMELINE 

10.1 Indicate the date the notice was 
initially posted in APPRiSe. 
 

December 10, 2024 

 
10.2 Indicate the date of District Board 

of Trustees approval. 
 

January 16, 2025 
 
 

10.3 Indicate the date the Notice of 
Intent (NOI) was submitted to DFC. 
 

April 9, 2025 
 

10.4 Indicate the date the completed 
proposal was submitted to DFC. 
 

August 28, 2025 
 
  

10.5 Indicate the date the proposal is 
targeted for State Board of Education 
(SBOE) consideration.  
 
Please note that from the date the DFC 
receives the finalized proposal, the 
Commissioner has 45 days to 
recommend to the SBOE approval or 
disapproval of the proposal. Please 
take into account the date you plan to 
submit the proposal in accordance 
with the next SBOE meeting. 
 

November 13, 2025 

 

10.6 Indicate the date the program is 
targeting approval pursuant to s. 
1008.47, F.S. by its accrediting agency 
recognized by the U.S. Department of 
Education (if applicable). 
 

December 2025 
 
 

10.7 Indicate the date the program is 
targeting initial teacher preparation 
program approval (if applicable). 
 

N/A 
 
 

10.8 Indicate the targeted date that upper-
division courses are to begin.  
 

January 2026 
 
 

http://www.fldoe.org/policy/state-board-of-edu/meetings/2020/2020-04-01
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FACILITIES AND EQUIPMENT SPECIFIC TO PROGRAM AREA 

11.1 Describe the existing facilities and equipment that the students in the program will utilize. 
The Bachelor of Science in Radiologic and Imaging Sciences program will be primarily delivered 
online and does not require any specialized classroom, laboratory, or imaging equipment. 
Students will access the program through Daytona State College’s Falcon Online learning 
platform (D2L), which supports fully asynchronous course delivery. Instructional Designers in the 
Center for Innovative Teaching and Learning provide faculty with robust tools and training in 
online pedagogy, course design, and media production. Faculty will also have access to their 
offices and existing administrative and technology infrastructure within the School of Health 
Careers. No new space or specialized imaging labs are necessary for program implementation. 

 
11.2 Describe the new facilities and equipment that will be needed for the program (if 
applicable). 
No new instructional facilities or equipment will be required for the launch of this program. One 
additional full-time faculty member will be hired in fall 2025, and general office furniture and 
basic instructional technology will be purchased to support that position. All other infrastructure, 
including online course platforms, library access, and support systems, is already in place. 

 

LIBRARY AND MEDIA SPECIFIC TO PROGRAM 

12.1 Describe the existing library and media resources that will be utilized for the program.  
 
Students in the Bachelor of Science in Radiologic and Imaging Sciences program will have full 
access to Daytona State College’s library and digital resources. The college provides access to a 
wide range of academic databases, including specialized health sciences resources such as 
CINAHL Complete, MEDLINE with Full Text, OVID, and Health Source: Nursing/Academic Edition. 
These databases include peer-reviewed journals, eBooks, streaming videos, and multimedia 
content relevant to imaging science, healthcare leadership, and education. The college library is 
located within the L. Gale Lemerand Student Center and is supported by professional librarians 
available both on-campus and virtually. Students also benefit from interlibrary loan agreements 
and borrowing partnerships with nearby institutions, including Bethune-Cookman University and 
Embry-Riddle Aeronautical University. All students have access to online research tools, tutorials, 
and librarian support through the Falcon Online learning system. 

12.2 Describe the new library and media resources that will be needed for the program (if 
applicable). 
No new library or media resources will be required. The college’s existing digital and physical 
resources, combined with librarian support and online instructional tools, are sufficient to 
support student learning and research needs in both the Leadership and Computed Tomography 
tracks. 
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ACADEMIC CONTENT 

13.1 List the admission requirements for the proposed baccalaureate program and describe the 
process for each admission pathway as reported in section 1.6, including targeted 2+2 
agreements, academic GPA, test scores, fingerprints, health screenings, background checks, 
signed releases, and any other program requirements (as applicable). 
 
Admission to the Bachelor of Science in Radiologic and Imaging Sciences program will follow the 
2+2 model. Applicants must hold an Associate of Science degree in Radiography, Nuclear 
Medicine Technology, Radiation Therapy, or Diagnostic Medical Sonography from an institution 
accredited by an agency recognized by the U.S. Department of Education. Applicants must also 
possess current professional certification and/or licensure in their respective discipline, such as 
ARRT, NMTCB, or ARDMS. A minimum cumulative GPA of 2.0 is required for admission. 
Applicants may be required to submit proof of professional standing, official transcripts, and 
complete any institutional application processes. No additional health screenings, background 
checks, or fingerprinting are required beyond those completed as part of the applicant’s original 
AS degree program unless required by the clinical site associated with the computed tomography 
concentration. 

13.2 What is the estimated percentage of upper-division courses in the program that will be 
taught by faculty with a terminal degree? 
 
A master’s degree in radiologic and imaging sciences is accepted as the terminal degree in the 
field (Ph.D. programs are rare and typically inaccessible). The college will ensure that 100 percent 
of upper-division courses will be taught by faculty who hold a terminal degree in the field or a 
closely related discipline. All faculty will meet or exceed credentialing requirements established 
by Daytona State College and its accreditor. 

13.3 What is the anticipated average student/teacher ratio for each of the first three years 
based on enrollment projections? 

 
Year 1 Year 2 Year 3 

24:1 24:1 
 

24:1 
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13.4 What specialized program accreditation will be sought, if applicable? What is the 
anticipated specialized program accreditation date, if applicable? 
The BSRIS program is not subject to specialized accreditation requirements. Thus, no external 
programmatic accreditation will be pursued at this time. 

13.5 If there are similar programs listed in the Common Prerequisites Manual (CPM), list the 
established common prerequisites courses by CIP code (and track, if any). 
Valencia College and Palm Beach State College have similar programs in the CPM associated with 
CIP 51.0911. The common prerequisite courses are: 

• MAC1105 COLLEGE ALGEBRA 

• BSC2086C ANATOMY AND PHYSIOLOGY II 

• BSC2085C ANATOMY AND PHYSIOLOGY I 

Or 

• ZOO4733 GROSS HUMAN ANATOMY I (U) 

• PCB3703C HUMAN PHYSIOLOGY I (SCI MAJORS) 

Or 

• BSC2085 ANATOMY & PHYSIOLOGY I (GE CORE) 

• BSC2085L ANATOMY & PHYSIOLOGY I (GE CORE) 

• BSC2086 ANATOMY & PHYSIOLOGY (2 OF 2) (HS MAJ.) NO PREREQ 

• BSC2086L ANATOMY & PHYSIOLOGY (2 OF 2) (HS MAJ.) NO PREREQ 

Or 

• BSC2093C HUMAN ANATOMY & PHYSIOLOGY I 

• BSC2094C HUMAN ANATOMY & PHYSIOLOGY II 

• Or 

 

• BSC2085 ANATOMY & PHYSIOLOGY I (GE CORE) 

• BSC2086 ANATOMY & PHYSIOLOGY (2 OF 2) (HS MAJ.) NO PREREQ 

• Or 

• BSC2086C ANATOMY AND PHYSIOLOGY II 

• BSC2094C HUMAN ANATOMY & PHYSIOLOGY II 
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13.6 Describe any proposed revisions to the established common prerequisites for this CIP 
(and track, if any). 
 
☒ My institution does not anticipate proposing revisions to the common prerequisite manual. 
 
☐ My institution does anticipate proposing revisions to the common prerequisite manual, as 
summarized below. 
 
Click or tap here to enter text. 
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13.7 The Excel spreadsheets below are set up with predefined formulas. To activate the 
spreadsheet, right click within the spreadsheet, go to “Worksheet Object”, and then “Open”. To 
exit, save any changes and exit out of the spreadsheet. Alternatively, double click anywhere on 
the table. To exit the spreadsheet, single click anywhere outside of the table. 
For each primary pathway identified in Section 1.6, list all courses required once admitted to the 
baccalaureate program by term, in sequence. Include credit hours per term and total credits for 
the program. Please note what courses fulfill general education (ge), program core (pc), elective 
requirements (elec), and what courses apply to concentrations (conc), if applicable, by including 
the provided abbreviations in parentheses following each course title.  
 
Students will complete 36 upper-division credits over four semesters; see Table 13.7.2 for term-
by-term sequencing. The final two blocks of the term-by-term sequencing is a list of the courses 
for each of the two concentration options. These concentrations are also listed immediately 
below.  
 

Leadership Concentration Courses  CT Concentration Courses 
Course 
Code 

Course Title Credits  Course 
Code 

Course Title Credits 

RTE3116 Advanced Patient 
Care 3  HSA4170 Healthcare Revenue 

Cycle Management 3 

RTE3765 Anatomy for the 
Medical Imager 3  HSA4107 Health Services 

Administration 3 

RTE3590 Computed 
Tomography 3  HSA4340 

Principles of Human 
Resources 
Management 

3 

RTE4942L CT Practicum 3  HSA4353 Organizational 
Behavior 3 

HSA4170 Healthcare Revenue 
Cycle Management 3  HSA4502 Healthcare Risk 

Management 3 

HSA4383 
Quality Management 
and Process 
Improvement 

3  HSA4383 
Quality Management 
and Process 
Improvement 

3 
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13.7.1 Program of Study for Students with A.A. Degree
Term 1 Course Title Credit Hours

Total Term Credit Hours 0
Term 2 Course Title Credit Hours

Total Term Credit Hours 0
Term 3 Course Title Credit Hours

Total Term Credit Hours 0
Term 4 Course Title Credit Hours

Total Term Credit Hours 0
Term 5 Course Title Credit Hours

Total Term Credit Hours 0
Term 6 Course Title Credit Hours

Total Term Credit Hours 0
Program Total Credit Hours: 0  
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13.7.2 Program of Study for Students with A.S./A.A.S. Degree
Term 1 Course Title Credit Hours

RTE3213 Radiology Information Systems (pc) 3
HSC3730 Research Methods for Health Professionals (pc) 3
RTE4574 Advanced Imaging Modalities (pc) 3
ENC1102 Writing with Research (ge) 3
MAC1105 College Algebra (ge) 3

Total Term Credit Hours 15
Term 2 Course Title Credit Hours

HSC4550 Pathophysiology for Health Care (pc) 3
HSC4645 Legal & Ethical Aspects of Health Care (pc) 3
HSA3101 U.S. Healthcare Systems (pc) 3
SPC2608 Speech Oral Communications (ge) 3
POS2041 America Federal Government (Social Science Core)(ge) 3

Total Term Credit Hours 15
Term 3 Course Title Credit Hours

RTE3253 Teaching in the Health Professions (pc) 3
PHI2010 Introduction to Philosophy (Humanities Core) (ge) 3

Concentration Course #1 (conc) 3
Concentration Course #2 (conc) 3

Total Term Credit Hours 12
Term 4 Course Title Credit Hours

HUM1201 Human Nutrition (Natural Science Core) (ge) 3
Concentration Course #3 (conc) 3
Concentration Course #4 (conc) 3
Concnetration Course #5 (conc) 3

Total Term Credit Hours 12
Leadership Concentration Courses for Terms 1 - 4 above Credit Hours

HSA4107 Health Services Administration
HSA4340 Principles of Human Resources Management
HSA4353 Organizatonal Behaviour
HSA4502 Health Care Risk Mangement
RTE4474 Quality Management in Imaging

Total Term Credit Hours 0
Computed Tomography Concentration Courses for Terms 1 - 4 above Credit Hours

RTE3116 Advanced Patient Care
RTE3765 Anatomy for the Medical Imager
RTE3590 Computed Tomography  
RTE4474 Quality Management in Imaging
RTE4942L CT Practicum

Total Term Credit Hours 0
Program Total Credit Hours: 54  
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13.8 Indicate whether the program is being proposed as a limited or restricted access 
program.  

 

☐Limited Access 
☒Restricted Access 
☐N/A 
 

Provide additional information (e.g., enrollment capacity, admissions requirements, etc.) if 
the program is being proposed as a limited or restricted access program. 
 
The BSRIS program is proposed as a restricted access program to ensure that students admitted 
have appropriate certification and educational background. Students must have completed an 
Associate of Science degree in a radiologic or imaging science discipline and hold current 
professional credentials (e.g., ARRT, NMTCB, ARDMS, or equivalent). Admission is also 
contingent on space availability within the selected concentration. 

PROGRAM TERMINATION 

14.1 Provide a plan of action if the program is terminated in the future, including teach-out 
alternatives for students. 
 
In the event that Daytona State College must terminate the Bachelor of Science in Radiologic and 
Imaging Sciences program, the college will implement a teach-out plan that ensures all enrolled 
students are provided a clear pathway to complete their degree. The program will immediately 
cease accepting new students and will notify all currently enrolled students of the timeline and 
process for completion. Faculty and advising staff will work with each student individually to 
establish a completion plan that aligns with existing course offerings and ensures timely 
graduation. Core and concentration courses will be offered on a rotating basis for a minimum of 
two academic years following the decision to terminate the program, or until all students have 
completed the required coursework, whichever comes first. The college will also notify 
appropriate accrediting bodies, regulatory agencies, and the Florida Department of Education of 
the decision to terminate the program, in accordance with applicable reporting requirements. 
Records of enrolled students and course completions will be maintained in accordance with 
institutional policies and state regulations. 

SUPPLEMENTAL MATERIALS 

15.1 Summarize any supporting documents included with the proposal, such as meeting 
minutes, survey results, letters of support, and other supporting artifacts. Throughout the 
proposal, please include in-text references to the supplemental materials for reviewer 
reference. 
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The proposal is supported by a comprehensive set of documents that demonstrate workforce 
demand, employer engagement, and institutional planning. Included materials consist of letters 
of support from healthcare employers such as Halifax Health, Radiology Imaging Associates, and 
AdventHealth (Appendix A), job postings (Appendix B), and employer surveys (Appendix C). The 
documents support the narrative in Section 3 (Workforce Demand), Section 4 (Planning Process), 
and Section 9 (External Engagement). All letters of support confirm employer demand for 
bachelor’s-level imaging professionals, especially those with post-primary certifications and 
leadership skills. Advisory board input and program concept approval are documented in 
meeting minutes and were used to guide curriculum and course structure. These materials are 
included in the supplemental attachments and are referenced throughout the proposal where 
applicable. 

15.2 List any objections or alternative proposals for this program received from other 
postsecondary institutions. If objections or alternative proposals were received, institutions are 
welcome to submit a rebuttal and include any necessary supporting documentation. 
 
No objections or alternative proposals were received from other post-secondary institutions. All 
institutions contacted, including Bethune-Cookman University, Embry-Riddle Aeronautical 
University, Stetson University, and the University of Central Florida, responded with either written 
confirmation that they had no objection to the proposed Bachelor of Science in Radiologic and 
Imaging Sciences program. 
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Appendix A: Letters of Support 
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From: UCF President <president@ucf.edu>  
Sent: Tuesday, October 1, 2024 3:21 PM 
 To: Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> 
 Subject: Re: Bachelor of Science degree in Radiologic Imaging Science  
  

CAUTION: This  email came from outs ide Daytona State. 
 

Dear Tom: 
I am writing with our approval of your institution offering a new BS in Radiologic Imaging Science in 
2025-26. 
  
Thank you for your continued partnership with us . 
  
Best, 
Alex  
  
From: Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> 
 Date : Monday, September 9, 2024 at 9:56 AM 
 To: UCF President <president@ucf.edu> 
 Subjec t: Bachelor of Science degree in Radiologic Imaging Science  

Dear Dr. Cartwright, 
Daytona State College is researching the possibility of offering a new Bachelor of Science degree in 
Radiologic Imaging Science in 2025-26. It is  always our goal to offer higher education opportunities 
that lead to good-paying jobs for the citizens of Volusia and Flagler counties  while meeting our local 
business  and industry needs. We believe this  degree would serve that purpose.  
This degree is specifically designed to provide a pathway to advancement for graduates of DSC’s 
exis ting associate of science in Radiography. Currently, there is no other BS completion option for A.S. 
graduate Radiologic Technologis ts (RTs) in our region. The BS will also serve as  a completion degree 
option for Nuclear Medicine Technologists , Radiation Therapists , and Medical Diagnostic 
Sonographers in our service area.  
According to the American Registry of Radiologic Technologis ts (AART), this clinical group is  the third 
largest in the nation after nurses and physicians. Also, according to the AART, Florida has  the second 
largest population of regis tered RTs in the U.S. with 26,277 across  all modalities  and 5,660 diagnostic 
medical sonographers . The BS degree will allow these professionals to gain additional clinical 
credentials  such as CT, MRI, Cardiovascular, Mammography, or Leadership, all of which are in 
demand in Volusia and Flagler counties .  
If you have any questions or comments  about our efforts to explore this  offering, please contact me 
and I’ll be happy to meet with you.  
If you have no objections, for our records, please kindly respond to this  communication with your 
approval.  
 Best regards , 
 Tom 
Thomas LoBasso, Ed.D. 
President 
Daytona State College 
(386) 506-4408 

mailto:president@ucf.edu
mailto:Thomas.LoBasso@daytonastate.edu
mailto:Thomas.LoBasso@daytonastate.edu
mailto:president@ucf.edu
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Please note: Florida has  very broad public record laws. Most written communications  to or 
from college employees  are public records  and available to the public and media upon 
request. Your e-mail communications  may therefore be subject to public disclosure. 
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From: William Berry <berryw@cookman.edu>  
Sent: Wednesday, September 25, 2024 8:58 AM 
 To: Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> 
 Subject: Re: Bachelor of Science degree in Radiologic Imaging Science 
  

CAUTION: This  email came from outs ide Daytona State. 
 

Dr. LoBasso, 
  
Bethune-Cookman University is  most pleased to support your plan to offer a new Bachelor of Science degree in 
Radiologic Imaging Science in 2025-26.  This BS degree option not only will enable your students to complete 
their undergraduate studies in a timely manner, but also address the critical need for health services 
professionals in the radiology area. 
  
Best wishes for a successful program. 
  
Regards, 
   
William Berry 
  
On Mon, Sep 9, 2024 at 10:54 AM Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> wrote: 
Dear Dr. Berry, 
Daytona State College is  researching the possibility of offering a new Bachelor of Science 
degree in Radiologic Imaging Science in 2025-26. It is  always our goal to offer higher education 
opportunities  that lead to good-paying jobs  for the citizens  of Volusia and Flagler counties  
while meeting our local business  and industry needs. We believe this  degree would serve that 
purpose.  
This  degree is  specifically designed to provide a pathway to advancement for graduates  of 
DSC’s exis ting associate of science in Radiography. Currently, there is  no other BS completion 
option for A.S. graduate Radiologic Technologis ts  (RTs) in our region. The BS will also serve as  
a completion degree option for Nuclear Medicine Technologis ts , Radiation Therapis ts , and 
Medical Diagnostic Sonographers  in our service area.  
According to the American Regis try of Radiologic Technologis ts  (AART), this  clinical group is  
the third largest in the nation after nurses  and physicians . Also, according to the AART, Florida 
has  the second largest population of regis tered RTs in the U.S. with 26,277 across  all 
modalities  and 5,660 diagnostic medical sonographers . The BS degree will allow these 
professionals  to gain additional clinical credentials  such as  CT, MRI, Cardiovascular, 
Mammography, or Leadership, all of which are in demand in Volusia and Flagler counties .  
If you have any questions  or comments  about our efforts  to explore this  offering, please 
contact me and I’ll be happy to meet with you.  
If you have no objections , for our records , please kindly respond to this  communication with 
your approval.  
 Best regards , 
 Tom 
Thomas LoBasso, Ed.D. 
President 

mailto:berryw@cookman.edu
mailto:Thomas.LoBasso@daytonastate.edu
mailto:Thomas.LoBasso@daytonastate.edu
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Daytona State College 
(386) 506-4408 
From: Wajdi Ben Sedrine <w.bensedrine@keiserunivers ity.edu> 
 Date: September 10, 2024 at 4:34:07 PM EDT 
 To: Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> 
 Subjec t: RE: Bachelor of Science degree in Radiologic  Imaging Sc ience 

  
CAUTION: This  email came from outs ide Daytona State. 

 
Hello Dr. LoBasso, 
  
Thank you for your email about the proposed Bachelor of Science degree in Radiologic Imaging 
Science. I fully support this  initiative. 
  
This program will provide essential pathways for advancement in a critical healthcare sector, 
addressing the demand for skilled professionals in my campus and our region.  
  
If I can assist further, please let me know. 
  
Best regards , 
  
Ben Sedrine, MBA 
Campus President - Keiser Univers ity  
Daytona Beach Campus 
  
Email: W.Bensedrine@keiserunivers ity.edu 
Office Phone: 386-274-5060 
Mobile : 954-647-5504 
  

 
"TELL ME AND I FORGET, TEACH ME AND I MAY REMEMBER, INVOLVE ME AND I LEARN." 
BENJAMIN FRANKLIN 
 
From: Thomas LoBasso <Thomas.LoBasso@daytonastate.edu>  
Sent: Monday, September 9, 2024 4:13 PM 
 To: Wajdi Ben Sedrine <w.bensedrine@keiseruniversity.edu> 
 Subject: Bachelor of Science degree in Radiologic Imaging Science  
  

mailto:w.bensedrine@keiseruniversity.edu
mailto:Thomas.LoBasso@daytonastate.edu
mailto:W.Bensedrine@keiseruniversity.edu
mailto:Thomas.LoBasso@daytonastate.edu
mailto:w.bensedrine@keiseruniversity.edu
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You don't often get email from 
thomas.lobasso@daytonastate.edu. 
Learn why this is important [aka.ms]  

 

Caution External Email  
This email is from a source outside of the organization. Please use caution when supplying any information.  

 
Dear Dr. Sedrine, 
Daytona State College is researching the possibility of offering a new Bachelor of Science degree in 
Radiologic Imaging Science in 2025-26. It is  always our goal to offer higher education opportunities 
that lead to good-paying jobs for the citizens of Volusia and Flagler counties  while meeting our local 
business  and industry needs. We believe this  degree would serve that purpose.  
This degree is specifically designed to provide a pathway to advancement for graduates of DSC’s 
exis ting associate of science in Radiography. Currently, there is no other BS completion option for A.S. 
graduate Radiologic Technologis ts (RTs) in our region. The BS will also serve as  a completion degree 
option for Nuclear Medicine Technologists , Radiation Therapists , and Medical Diagnostic 
Sonographers in our service area.  
According to the American Registry of Radiologic Technologis ts (AART), this clinical group is  the third 
largest in the nation after nurses and physicians. Also, according to the AART, Florida has  the second 
largest population of regis tered RTs in the U.S. with 26,277 across  all modalities  and 5,660 diagnostic 
medical sonographers . The BS degree will allow these professionals to gain additional clinical 
credentials  such as CT, MRI, Cardiovascular, Mammography, or Leadership, all of which are in 
demand in Volusia and Flagler counties .  
If you have any questions or comments  about our efforts to explore this  offering, please contact me 
and I’ll be happy to meet with you.  
If you have no objections, for our records, please kindly respond to this  communication with your 
approval.  
 Best regards , 
 Tom 
Thomas LoBasso, Ed.D. 
President 
Daytona State College 
(386) 506-4408 

 
 

 

 

 

 

 

 

mailto:thomas.lobasso@daytonastate.edu
https://urldefense.com/v3/__https:/aka.ms/LearnAboutSenderIdentification__;!!BVq1D6C5WG8M!zotK7MyiW2HcvYTislm2BQ2whGdox_KxcN1OmDAac21f1LxZhZx0LEYU0qzVXsOahdmtnUHC4ufXHHIbSBuISUKZiSa5aPODbodr6N5FmSu_$
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From: Butler, Barry <BUTLERB@erau.edu>  
Sent: Monday, September 9, 2024 12:44 PM 
 To: Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> 
 Subject: Re: [EXTERNAL] B.S. Radiologic Imaging Science 
  

CAUTION: This email came from outs ide Daytona State. 
 

I approve. 
——————  
P. Barry Butler 
  

On Sep 9, 2024, at 10:51 AM, Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> wrote: 

  
CAUTION: This email originated outside of Embry-Riddle Aeronautical University. Do not click links 
or open attachments unless you recognize the sender and know the content is safe. 

  
Dear Barry, 
Daytona State College is researching the possibility of offering a new Bachelor of Science degree in 
Radiologic Imaging Science in 2025-26. It is  always our goal to offer higher education opportunities 
that lead to good-paying jobs for the citizens of Volusia and Flagler counties  while meeting our local 
business  and industry needs. We believe this  degree would serve that purpose.  
This degree is specifically designed to provide a pathway to advancement for graduates of DSC’s 
exis ting associate of science in Radiography. Currently, there is no other BS completion option for A.S. 
graduate Radiologic Technologis ts (RTs) in our region. The BS will also serve as  a completion degree 
option for Nuclear Medicine Technologists , Radiation Therapists , and Medical Diagnostic 
Sonographers in our service area.  
According to the American Registry of Radiologic Technologis ts (AART), this clinical group is  the third 
largest in the nation after nurses and physicians. Also, according to the AART, Florida has  the second 
largest population of regis tered RTs in the U.S. with 26,277 across  all modalities  and 5,660 diagnostic 
medical sonographers . The BS degree will allow these professionals to gain additional clinical 
credentials  such as CT, MRI, Cardiovascular, Mammography, or Leadership, all of which are in 
demand in Volusia and Flagler counties .  
If you have any questions or comments  about our efforts to explore this  offering, please contact me 
and I’ll be happy to meet with you.  
If you have no objections, for our records, please kindly respond to this  communication with your 
approval.  
 Best regards , 
 Tom 
Thomas LoBasso, Ed.D. 
President 
Daytona State College 
 

 

 

mailto:BUTLERB@erau.edu
mailto:Thomas.LoBasso@daytonastate.edu
mailto:Thomas.LoBasso@daytonastate.edu
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From: Christopher F Roellke <croellke@stetson.edu>  
Sent: Monday, September 9, 2024 11:15 AM 
 To: Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> 
 Subject: Re: Bachelor of Science degree in Radiologic Imaging Science 
  

CAUTION: This  email came from outs ide Daytona State. 
 

Dear President LoBasso, 
  
This  is  a very promising program.  Stetson wishes  you the very best with its  development and 
we have no objections . 
  
All best...Chris 

 
From: Thomas LoBasso <Thomas.LoBasso@daytonastate.edu> 
 Sent: Monday, September 9, 2024 10:52 AM 
 To: Christopher F Roellke <croellke@stetson.edu> 
 Subject: Bachelor of Science degree in Radiologic Imaging Science  

CAUTION - External Email- 

Dear Dr. Roelke, 
Daytona State College is researching the possibility of offering a new Bachelor of Science degree in 
Radiologic Imaging Science in 2025-26. It is  always our goal to offer higher education opportunities 
that lead to good-paying jobs for the citizens of Volusia and Flagler counties  while meeting our local 
business  and industry needs. We believe this  degree would serve that purpose.  
This degree is specifically designed to provide a pathway to advancement for graduates of DSC’s 
exis ting associate of science in Radiography. Currently, there is no other BS completion option for A.S. 
graduate Radiologic Technologis ts (RTs) in our region. The BS will also serve as  a completion degree 
option for Nuclear Medicine Technologists , Radiation Therapists , and Medical Diagnostic 
Sonographers in our service area.  
According to the American Registry of Radiologic Technologis ts (AART), this clinical group is  the third 
largest in the nation after nurses and physicians. Also, according to the AART, Florida has  the second 
largest population of regis tered RTs in the U.S. with 26,277 across  all modalities  and 5,660 diagnostic 
medical sonographers . The BS degree will allow these professionals to gain additional clinical 
credentials  such as CT, MRI, Cardiovascular, Mammography, or Leadership, all of which are in 
demand in Volusia and Flagler counties .  
If you have any questions or comments  about our efforts to explore this  offering, please contact me 
and I’ll be happy to meet with you.  
If you have no objections, for our records, please kindly respond to this  communication with your 
approval.  
 Best regards , 
 Tom 
Thomas LoBasso, Ed.D. 
President 
Daytona State College 
(386) 506-4408 

mailto:croellke@stetson.edu
mailto:Thomas.LoBasso@daytonastate.edu
mailto:Thomas.LoBasso@daytonastate.edu
mailto:croellke@stetson.edu
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•
 

•• 
Advent Health 
 

Job Description 

Clinical Manager Outpatient Imaging (24002714) 
Description 

Clinical Manager -AdventHealth Outpatient Imaging 

All the benefits and perks you need for you and your family: 

• Commitment to whole-person care, giving you the opportunity to help heal people in mind body 
and spirit. 

• Excellent benefits, market-driven wages and career development opportunities. 
• Opportunities for advancement as we expand our network across the nation. 

 

Our promise to you: 

Joining AdventHealth is about being part of something bigger. It's about belonging to a 
community that believes in the wholeness of each person, and serves to uplift others in body, 
mind and spirit. AdventHealth is a place where you can thrive professionally, and grow 
spiritually, by Extending the Healing Ministry of Christ. Where you will be valued for who you 
are and the unique experiences you bring to our purpose-minded team. All while understanding 
that together we are even better. 

Schedule: Full Time 

Shift: Monday-Friday 8am-5pm 

Location: 2200 Fowler Grove Blvd. Suite 060 Winter Garden, FL 34787  
 

The role you'll contribute: 

The Clinical Manager is responsible for management of Imaging cost centers and business units. 
Assists in developing and monitoring budgets for assigned areas of responsibility. Ensures 
prescribed services are rendered in a manner consistent with established standards, policies, 
procedures, and regulatory requirements. Supports departmental and services line initiatives. 
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Participates in staff in-services, continuous quality improvement efforts and all regulatory 
inspections as required. Monitors the quality of work completed to ensure quality and safety 
goals are achieved. Actively participates in outstanding customer service and accepts 
responsibility in maintaining relationships that are equally respectful to all. 

The value you'll bring to the team: 

• Provides clinical expertise in delivering an efficient workflow in procedural settings. 
• Manages financial performance for assigned departments, as displayed by achieving 

financial goals Including efficiency improvement and supply management. 
• Hires, orients, evaluates, and coaches staff per assigned department. Maintains high staff 

engagement as exhibited by employee engagement scores/staff retention rates. 
• Ensures exceptional patient experience Is achieved in assigned areas as exhibited by 

achievement of patient results. Accountability is based on the attainment of goals 
assigned, through collaboration, to the cost centers and business units that the 
manager oversees. 

• Improves quality by ensuring assigned departments deliver the right test to the right 
patient at the right time, as exhibited by on-time delivery of results and clinical quality 
measurement of imaging studies. 
 

Qualifications 

The expertise and experiences you'll need to succeed: 

Minimum qualifications: 
o Associate's Degree in Business or Healthcare related field 
o Three (3) years of clinical experience within Imaging setting 
o One (1) years of experience in a management/leadership role 
o American Registry of Radiologic Technologists -ARRT OR American Registry of Diagnostic 

Medical Sonography -ARDMS 
Preferred qualifications: 

 o Bachelor's Degree in Business or Healthcare related field 

 
Minimum Hourly Rate: 33.962  

Maximum Hourly Rate: 50.943 

  



   

 

 

JOB TITLE 
 
Radiology Manager 

JOB CODE   
  
123001 

DEPT. /CODE 
 
 

REPORTS TO 
 
Service Line Administrator 

APPROVED 
BY  

                     DATE 

FLSA CLASSIFICATION 
 
 

 
JOB SUMMARY:  
 
Responsible for the planning, directing and coordinating the clinical, technical, secretarial and clerical functions of the Department of 
Radiology. When necessary, must provide appropriate patient care to an assigned group of newborn, pediatric, adolescent, adult and 
geriatric patients 
 
 

JOB QUALIFICATIONS: 
 

Formal Education:       Baccalaureate or Master’s Degree in Business Administration or other related subject.      
 

Certificates and Licensures:     3-5 years’ experience as the Supervisor, Manager, or Assistant Manager of a Department of 
Radiology is preferred. 
 

 
  

SKILLS, EXPERIENCE AND LICENSURE: 
.    

Other Skills and Abilities:     Communication and managerial skills. Budget and financial management ability, x-ray technology 
or knowledge. Must be skilled in providing care for newborn, pediatric, adolescent, adult and geriatric patients. 

 
DUTIES AND RESPONSIBILTIES:  
 

1. Directs and coordinates the duties of the 
Assistant Manager and appropriate 
Coordinators to efficiently accomplish the 
departmental and hospital goals and 
objectives, providing quality patient/physician 
services 

 

1. Accomplishment of goals, objectives,        
patient/physician satisfaction and quality assurance 
criteria. 

2. Develops, monitors, and adheres to annual 
budget and departmental goals, objectives, 
policies, procedures, methods and philosophy. 

 

2. Adheres to budget and policies. Accomplishment of 
departmental goals is achieved. 

3. Interviews and selects new coordinators and 
support personal as necessary 

 

3. Knowledgeable staff. Quality performance. Fairness 
and thoroughness is shown. 

4. Evaluates coordinators as necessary 
 

4. Follows performance appraisal guidelines 
5. Reviews the evaluations, recommendations 

for promotion, counseling, discipline and 
recommendations for termination which are 
presented by the coordinators 
 

5. Follows performance appraisal guidelines, employee 
handbook, and policy and procedure manuals. 

6. Ensures adherence to professional/legal 
standards within the department 
 

6. All standards and policies are met 

7. Procures equipment and supplies through 
proper planning, budgeting, and the bid 
process; monitors installation of equipment 
and recommended preventative maintenance 
contracts. 
 

7. Maintains capital equipment budget variance of less 
than 10% 



   

 

 

8. Monitors the inventory of departmental 
supplies and ensures the integrity of use and 
distribution. 
 

8. Minimum inventory and appropriate usage 

9. Holds monthly meetings with the 
Coordinators,; attends the meetings with the 
Radiologists, Administration, vendors and 
others as necessary. 
 

9. Communication is enhanced 

10. Monitors the continuing education and status 
of licenses as required 
 

10. Per JC, hospital, and State or Federal registry 

11. Studies, monitors, and implements or 
recommends plans, changes, or suggestions to 
maintain state-of-the-art equipment, 
procedures and services to enable HCHS to 
provide and promote the best patient care that 
can be afforded. 
 

11. Professional organization, literature, statistics, 
studies, PAR reports and physician input 

12. Submits reports, studies, and justifications as 
required 
 

12. High level of accuracy is maintained. Reports are 
submitted promptly 

13. Possess knowledge and skills to care for the 
following patients in a hospital setting: 
- Newborn, Adolescent, Adult, Pediatric & 

Geriatric 

13. Must demonstrate experience or possess the ability 
to anticipate special circumstances or variations of 
standard parameters necessary in the care of patients 
from newborn to geriatric.  

 
Guidelines and General Instruction Provided: 
Works independently with periodic reviews by the SLA and the Chairman of the Department of Radiology. 
 
WORKING CONDITIONS:  
 
Work is of minimal physical effort in a substantially busy environment. Must be able to function efficiently under stressful conditions. 24 
hour responsibility for HMC and HHPO Radiology Departments 
 
SPECIAL EQUIPMENT/ WORK AIDS: 
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Appendix C. Online Employer Survey 
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Appendix D. Excerpts from Advisory Committee Meeting Minutes  
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Excerpts from Radiography Advisory Committee Meetings referencing the creation 
of the BSIS program 

 

Daytona State College Radiography Program Advisory Committee Minutes 

January 22, 2024 

1:00 pm – 6:00 pm 

Discussion on the Notice of Intent for the BSRIS Program:  
 

• Bachelor’s in radiologic and Imaging Sciences (BSRIS) Program Development: Dee Ann 
Vanlandingham provided an update on the progress of the BSRIS program, emphasizing the growing 
need for bachelor-trained imaging professionals in leadership and advanced imaging modalities.  

• Advisory Board members emphasized the need for leadership training and advanced certifications, 
such as CT, MRI, Mammography, PACS administration, Radiology IT, and quality assurance roles. It 
was discussed that coordinators of advanced modality departments do not have the leadership 
training needed to effectively manage these areas.  

• Letters of support have been collected from stakeholders, confirming widespread enthusiasm for 
the program and its alignment with local workforce demands.  

• Workforce Challenges and Regional Needs Shortage of Technologists in advanced modalities:  
• Halifax Health and other regional employers have noted a reliance on temporary staffing, disrupting 

continuity of care. Advisory Board members stressed the importance of developing a sustainable 
pipeline of well-trained professionals through the BSRIS program.  

• Employer and Stakeholder Engagement Members reinforced that a bachelor’s degree program 
would meet the needs of the industry by preparing imaging professionals for advanced roles and 
leadership positions.  

• Key Stakeholder Contributions: Halifax Health, AdventHealth, and Radiology Associates have 
committed to supporting the program through practicum placements and professional development 
opportunities for students.  

• Surveys conducted among alumni and employers validated the demand for a baccalaureate 
program.  

• ASRT and National Trends: The Advisory Board reviewed the ASRT’s recommendations for advanced 
education, noting its alignment with the proposed program.  

• Curriculum Alignment with Industry Needs The proposed curriculum will integrate managerial and 
technical training, ensuring that graduates are equipped to meet the demands of modern 
healthcare environments.  

• Next steps Finalize program proposal and submit for approval by mid-2024.  
• Develop partnerships with additional clinical sites to expand practicum opportunities.  
• Continue gathering letters of support and conducting surveys to ensure alignment with workforce 

needs.  
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Daytona State College Radiography Program Advisory Committee Minutes 

January 13, 2025 

9:00 am – 1:00 pm 

Discussion on the Notice of Intent for the BSRIS Program:  

• Dee Ann Vanlandingham provided an update on the progress of the Bachelor of Science in 
Radiologic and Imaging Sciences (BSRIS) program and the draft Notice of Intent (NOI) document, 
which is currently in development. She outlined the key features of the proposed program, including 
concentrations in Leadership and Computed Tomography, with future plans for expansion into MRI, 
Mammography, Cardiac Ultrasound, and Vascular Ultrasound. Dee Ann emphasized that the 
program’s design would address the workforce demand for advanced-level imaging professionals 
and integrate both managerial and technical skills needed for leadership roles.  

• Advisory Committee members reviewed and discussed the draft NOI, recognizing the urgent need 
for advanced certifications and leadership training in radiologic sciences. Members noted the 
region’s workforce challenges, including shortages of technologists in advanced modalities, reliance 
on temporary staff, and the increasing complexity of diagnostic imaging. Kala Plaskett and Ezra 
Outler of AdventHealth highlighted that local healthcare systems are increasingly requiring 
baccalaureate degrees for managerial and advanced imaging positions. They shared that the 
proposed BSRIS program would be instrumental in developing a pipeline of local talent to fill these 
roles.  

• Sheryl Keener of Halifax Health reiterated the importance of a program that combines clinical 
excellence with leadership training. She shared that Halifax  

• Health has faced challenges in recruiting skilled leaders for imaging departments, particularly in CT 
and MRI.  

• Dr. Scott Klioze also emphasized that advanced education is essential for imaging leaders to manage 
the clinical, regulatory, and operational aspects of modern imaging practices.  

• Committee members discussed the workforce data in the draft NOI, which indicates a projected 
annual average of 127 job openings for imaging technologists in the local region over the next seven 
years. They agreed that the program’s structure as a completion program for credentialed 
technologists is well-aligned with local and state workforce needs.  

• Brandon Tusssing noted that the BSRIS program will create new pathways for A.S. program 
graduates to advance their careers, addressing a critical need for leadership and advanced practice 
training in the field.  

• Overall, Advisory Committee members supported the ongoing work on the Notice of Intent and 
emphasized the importance of finalizing the proposal to ensure the program can move forward to 
address local workforce demands and meet the mission of Daytona State College.  
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