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General Education Digital Badge

House Bill 1507 (2021) requires 

public postsecondary institutions to 

award students a nationally 

recognized digital badge upon 

completion of general education 

core courses that demonstrate 

career readiness, beginning with 

students who initially enter a 

postsecondary institution in the 

2022-2023 academic year.
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Crosswalk of Career Readiness Skills to General 
Education Student Learning Outcomes (SLOs)

Talent Development Council Career 
Readiness Skills (Samples)

Staff Analysis of Common General Education 
SLOs that Directly Align with Career 

Readiness Skills (Samples)

Communication 
Skills

• Communicates verbally
• Comprehends written material
• Conveys information in writing

• Effective Communication

Applied Academic 
Skills

• Logic
• Math strategies/ procedures
• Scientific principles/ procedures

• Critical Thinking
• Mathematical Concepts
• Quantitative and Scientific Reasoning

Critical Thinking 
Skills

• Research
• Solves problems
• Reasons
• Plans/organizes

• Critical Thinking
• Quantitative and Scientific Reasoning
• Information Literacy

Information Use • Locates
• Organizes
• Uses

• Information Literacy
• Mathematical Concepts
• Quantitative and Scientific Reasoning

Technology Use • Understands and uses 
technology

• Information Literacy

Personal Qualities • Adapts and shows flexibility
• Learning/Coachability
• Attention to Detail

• Social Responsibility
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Guiding Principles

The goal of the digital badge is not to change the content of 
general education core courses. Rather, it is intended to 
help the student translate what they learned in general 
education courses to knowledge, skills and abilities 
that employers require.
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Principle 2

Faculty drive the 
process of identifying 
the competencies that 
demonstrate career 
readiness skills.

Principle 1

Academic instruction 
results in skills that 
students need to be 
prepared for their 
careers.

Principle 3

Students should be able 
to easily access 
information about their 
education and training.



 The goal of the digital badge is not to change the content of general education core 
courses. Rather, it is intended to help students translate what they learned in general 
education courses to the knowledge, skills, and abilities that employers require.

 In other words, digital badges are a way to “re-frame” the student learning 
outcomes in the context of what students need to succeed in the world of work.

 The intent is to develop a series of digital badges that students may earn upon 
general education core course(s) completion. The digital badges could be earned 
upon completion of a single course or upon completion of a collection of courses, as 
determined by faculty committees.

 A grade of “TBD” or better is needed for each course associated with the earning of a 
digital badge. Based on this information, examples of digital badges include but are 
not limited to the following.

• A grade of “TBD” or higher in ENC 1101 results in an “Fundamentals of Written 
Communication” digital badge.

• A grade of “TBD” or higher in any course in natural sciences and a grade of “TBD” or higher 
in any course in mathematics results in a “Quantitative Reasoning” digital badge.

Principle 1

Academic instruction results in skills that students need to 
be prepared for their careers
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 Faculty credentialed to teach in the general education core course 
prefixes are subject matter experts in their respective fields. As such, 
they should play the primary role in translating general education 
course learning outcomes to career readiness skills.

 This identification of career readiness skills should be grounded in 
employer and industry needs, as articulated through the TDC, 
NACE, or other resources.

 Faculty will assist in defining the digital badge selection and also 
identifying the course(s) required to earn the digital badge.

 If the faculty committee assigned to the digital badge identification 
determines changes are needed to the statewide course in the 
Statewide Course Numbering System (SCNS), the process of 
modifying a statewide course should be followed, incorporating 
existing processes and committees.
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Principle 2

Faculty drive the process of identifying the competencies 
that demonstrate career readiness skills



 College and university catalogs should clearly identify the digital 
badges available to students and the terms under which the digital 
badge is earned, awarded, and made available to the student even upon 
degree completion.

 To ensure the statutory goal of having a badge that all Florida public 
postsecondary institutions recognize is realized, the Florida 
Automated System for Transferring Educational Records (FASTER) 
will be modified to add fields for all general education digital badges.

 A key goal of the digital badge is for students to have easy access to 
sharing the digital badges earned with prospective and current 
employers. Until a statewide solution is realized, institutions will 
determine the most appropriate approach for ensuring this information 
is available as students seek employment.
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Principle 3

Students should be able to easily access information about 
their education and training



Digital Badging Process

Step 1
Identify digital badge to pilot

The first digital badge is 
“Fundamentals of Written 
Communication,” which is proposed 
to be earned upon a grade of “TBD” 
or better in ENCX101 or a course for 
which ENCX101 is a prerequisite. 
Staff have created a template for the 
digital badge from which faculty 
with work.
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Step 2 
Form faculty committee

State college and university faculty 
members were selected to serve on a 
committee, which convened in 
February to work on the details of the 
badge.



Digital Badging Process

Step 4 
Publish digital 
badges for public 
postsecondary 
institutions 
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Step 5
Evaluate the pilot 
process & identify 
additional badges

Step 3 
Faculty committee work 

Faculty provided feedback on the subject 
matter components of the template, which 
includes four components:
• definition of digital badge competency;

• required course(s) chosen to earn the badge;

• learning outcomes of the digital badge; &

• career readiness competencies aligned with 
the digital badge.

Staff will revise based on faculty input 
& employer engagement.



For illustration only – not actual content
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Eligible Students
• Students entering in 2022-23: Pursuant to s. 1007.25(4), F.S., all students 

initially entering a public postsecondary institution in the 2022-23 academic year 
(fall 2022), and thereafter, and enroll in general education core courses are 
eligible for the awarding of a digital badge. This is inclusive of dual enrollment 
students who complete core courses while in high school in the 2022-23 
academic year and thereafter. Minimally, institutions must award badges to 
students meeting these criteria.

• Students who complete required course(s) regardless of entry year: 
Additionally, institutions may choose to grant the digital badge to any student 
who completes the required courses with a grade “TBD” or better, regardless of 
entry year, so long as the course-level learning outcomes reflect the competencies 
for which the badge trains.

• Students with credit-by-exam: Pursuant to s. 1007.27, F.S., Florida public 
postsecondary institutions must award credit earned through acceleration 
mechanisms, including credit by examination (e.g., AP, IB, AICE, and CLEP). 
Students entering with credit-by-exam should not be negatively impacted if their 
acceleration credit allowed them to bypass a general education requirement. 
Therefore, institutions may award digital badges to students who receive 
transcripted credit for the general education core course(s) required to complete 
the digital badge. 12

https://www.fldoe.org/core/fileparse.php/5421/urlt/0078391-acc-cbe.pdf


Institutional Obligations
• Advertising in Catalog: In accordance with s. 1007.25(4), F.S., students must be 

able to distinguish in the public postsecondary institution’s catalog which general 
education core courses are linked to earning a digital badge. This requirement is 
in effect starting fall 2022 for the 2022-2023 academic year and thereafter.

• Granting Digital Badges: Statute specifies the postsecondary institutions are 
responsible for “granting” students the digital badge(s). Until a statewide solution 
is realized, institutions will determine the most appropriate approach for 
ensuring this information is available as students seek employment.

• FASTER Transcripts: The FASTER Postsecondary Course Demographic Record 
Format (P01) will be modified to reflect student attainment of digital badges. As 
faculty committees identify digital badges, the table values will be expanded 
accordingly. Institutions will record digital badges earned via FASTER. Note: It is 
at each institution’s discretion to determine placement on local academic 
transcripts. Until a statewide solution is developed, institutions are encouraged to 
post a student’s digital badges:

• On a co-curricular transcript;

• Through a digital badging platform;

• Through career center platforms; or 

• Any other means by which a student can easily access the badge(s). 13



Institutional Obligations (Continued)

• Reporting
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Next Steps
 We anticipate finalizing the communications 

badge in the next few weeks

 Once the badge is finalized, final technical 

assistance will be released related to 

implementation 

 Institutions should begin to consider:

 Making badge information available in catalogs

 The process of granting digital badges

 Modifications to systems for updates to FASTER and state 

reporting

We encourage institutions to reach out with 

questions; this will assist us with technical 

assistance and building out FAQs
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Questions & Answers
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