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Program Title:
Law Enforcement Officer
Career Cluster:
Law, Public Safety & Security

Program Type:
Job Preparatory

Occupational Area:
Public Service Occupations
Components:
One Program with One Occupational Completion Point

PSAV

Program Numbers:
P430105

CIP Number:
0743.010700

Grade Level:
30, 31

Standard Length:
770 hours

Certification:
LAW ENF @7 G

CORR OFF @7 G

PUB SERV @7 G

Facility Code:
264

Co-op Method:
No

Apprenticeship:
No

CSO:
N/A

Basic Skills:

Math
n/a
Language
n/a
Reading
n/a
I.
MAJOR CONCEPTS/CONTENT:  This program is established for the purpose of providing job-related training to candidates for full-time or part-time law enforcement officers (SOC 33-3051) that require entry level certification in accordance with Chapter 11B-35, Florida Administrative Code (F.A.C.), and Chapter 943, Florida Statutes (F.S.).

The Florida Department of Law Enforcement (FDLE) Criminal Justice Standards and Training Commission (CJSTC) has statutory responsibility for developing and maintaining the basic recruit training curricula for law enforcement officers through Chapter 943, F.S.  This is accomplished by FDLE through the use of a Curriculum Maintenance System (CMS); a formal process for identifying and collecting information relating to job tasks, knowledge, skills, attitudes, and abilities required for entry into this profession.

The CMS process provides information for the development of the officer basic recruit training curriculum and examination questions for the State Officer Certification Examination.  It ensures that officers in the state are being trained appropriately and that the officer certification examination is legally defensible as a tool for establishing entry into the profession.

The content includes, but is not limited to, knowledge of codes of ethics; history and evolution of laws; introduction to the criminal justice system; statutory authority of the FDLE CJSTC; basic law and legal procedures; law enforcement operations; investigation knowledge and skills; laws, rules, and regulations of arrest; search and seizure; knowledge of use of force; defensive tactics; physical fitness; weapons skills; controlling and restraining techniques; traffic control and direction, DUI enforcement techniques; first aid techniques; communications skills; and human relations skills.

The SECURE Problem-solving Model provides a guide to identifying the effectiveness of the officer’s actions.  The SECURE model provides a guide to identifying problems, analyzing information, identifying options, responding, and evaluating the effectiveness of the officer’s actions.  The threaded key concepts that an officer must apply in SECURE integrate the knowledge, skill or attitude into their behavior.  Threading is the repeated application of key concepts to each major subject in the curriculum.  Threaded concepts include Officer Safety, Legal, Human Interaction, Ethics, Communications, Interpersonal Skills, and Community-oriented Policing.

Reinforcement of basic skills in English, mathematics, and science appropriate for the job preparatory programs is provided through career and technical classroom instruction and applied laboratory procedures or practice.  This program focuses on broad, transferable skills and stresses understanding and demonstration of the following elements of the public service industry; planning, management, finance, technical and production skills, underlying principles of technology, labor issues, community issues and health, safety and environmental issues.
