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Program SOC Code – 45-1011.08 – First-Line Supervisors/Managers of Animal Husbandry and Animal Care Workers 
I. MAJOR CONCEPTS/CONTENT:  The purpose of this program is to prepare students for employment in occupations such as:  supervisory and management positions such as general manager-large or small farm operations, assistant farm manager, farm department manager, broodmare/foal manager, yearling manager in a variety of equine enterprises, or First-Line Supervisors/Managers of Animal Husbandry and Animal Care Workers (45-1011.08).

The content includes instruction to individuals in the areas of planning, organizing, directing and controlling of an equine operation with emphasis on the science and care of equine species and the knowledge and understanding necessary for managing equine operations and husbandry and disease.

The Equine Studies Associate in Science degree program should include the requirements specified in the statewide Articulation Manual.

 II.
LABORATORY ACTIVITIES:  Equine and farm-related activities are an integral part of this program including the safe use of tools and equipment, health maintenance instruments and animal restraint equipment, and horses.

III.
SPECIAL NOTE:  National Postsecondary Agricultural Student Organization is the appropriate career student organization for providing leadership training and for reinforcing specific career skills. Career Student Organizations shall be an integral part of the instructional program, and the activities of such organizations are defined as part of the curriculum in accordance with Rule 6A-6.065(8), FAC.

The cooperative method of instruction is appropriate for this program.  Whenever the cooperative method is offered, the following is required for each student:  a training plan, signed by the student, teacher, and employer, which includes instructional objectives and a list of on-the-job and in-school learning experiences and a work station which reflects equipment, skills and tasks which are relevant to the occupation which the student has chosen as a career goal.  The student may receive compensation for work performed.

The typical length of this program for the average achieving student is an associate degree.  The standard length is 64 credit hours.
IV. INTENDED OUTCOMES:  After successfully completing this program, the student will be able to:

01.0
Demonstrate Ability to Plan, Schedule and Maintain Records 


02.0
Demonstrate Leadership, Communication and Human Relations 


03.0
Perform Marketing and Sales Management 


04.0
Demonstrate Techniques in Selection, Breeding and Care of 
05.0
Demonstrate Ability to Oversee All Farm Facilities, Equipment-Planning, Oversight, Maintenance 

06.0
Identify and Inspect Regulations and Certificates
 

07.0
Ability to Analyze Contracts, Leases and Other Legal Documents 

08.0 
Recognize Normal and Abnormal Equine Behaviors 

09.0 
Apply Equine Health Practices  

10.0
Interpret and Apply Technical Information Management Practices

11.0
Demonstrate Employability and Interpersonal 
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01.0 Demonstrate Ability to Plan, Schedule and Maintain Records – The student will be able to:

01.01 Maintain and analyze equine records

01.02 Discuss the legal requirements of maintaining equine health records, and maintain and analyze equine health records

01.03 Maintain basic business records (inventory, depreciation, receipts and expenses) using computer application

01.04 Maintain and analyze production, performance and breeding records, using computer applications

01.05 Analyze records to determine efficiency of operation

01.06 Maintain machinery, equipment and facilities inventory records

01.07 Maintain breeding records

02.0 Demonstrate Leadership, Communication and Human Relations Skills – The student will be able to:

02.01 Demonstrate punctuality, initiative, courtesy, dependability, flexibility and honesty

02.02 Demonstrate ability to work effectively as part of a team

02.03 Conduct a job search

02.04 Select and hire farm managers who will work with various levels of farm workers, work well in a team environment and care about equine

02.05 Describe training requirements for entry and advancement in equine careers

02.06 Identify professional organizations and trade journals in the equine industry

02.07 Provide leadership and motivation for equine employees

02.08 Explain the “Right-to-Know” law

02.09 Maintain personnel and labor records

02.010 Maintain supervised equine experienced records

03.0 Perform Marketing and Sales Management – The student will be able to:
03.01 Secure and interpret equine market information

03.02 Actively participate in sales contacts, events, planning, pricing, etc.

03.03 Interpret elements of marketing agreements

03.04 Actively participate in marketing activities/promotion-demos, shows, meeting with groups/associations, speaking and relating to public, etc

03.05 Analyze a marketing contract

03.06 Contract for labor and services

03.07 List sources of legal services

04.0 Demonstrate Techniques in Selection, Breeding and Care of Equine – The student will be able to:

04.01 Prepare feeding schedule

04.02 Determine mineral and feed supplement requirements

04.03 Identify the different digestive systems of equine and the nutritional requirements of selected equine

04.04 Explain the differences between animal welfare and animal rights

04.05 Identify parts and functions of various equine systems

04.06 Evaluate and report common ailments

04.07 Sterilize instruments and supplies

04.08 Interpret and follow directions on medications and equine health aids

04.09 Provide first aid for equine

04.10 Restrain equine

04.11 Select equine suited for particular (pedigree/blood lines) enterprise

04.12 Evaluate desirable conformation characteristics of equine

04.13 Identify various bloodlines for equine breeding

04.14 Select and compare most desirable breeding method (artificial insemination, seasonal)

04.15 Detect equine in heat

04.16 Develop equine breeding program and schedule

04.17 Perform equine pregnancy test

04.18 Aid equine with parturition and postpartum problems

04.19 Care for newborn equine

04.20 Dispose of empty chemical and medical containers as prescribed

04.21 Store medications and chemicals safely and securely

04.22 Dispose of biomedical waste and by products (needles, scalpel blades, medicines, etc)

04.23 Communicate with DVMs using basic medical equine terminology

04.24 Identify and treat equine disorders associated with feeding (bloating, colic, etc)

05.0 Demonstrate Ability to Oversee All Farm Facilities, Equipment-Planning, Oversight, Maintenance – The student will be able to:

05.01 Develop a general equipment maintenance schedule

05.02 Maintain an inventory of equipment, tools, spare parts and supplies

05.03 Clean and maintain equipment and instruments

05.04 Oversee maintenance of stalls and other facilities and structures

05.05 Maintain a clean, sanitary and healthy environment for equine

05.06 Purchase, operate and maintain tools and equipment

05.07 Assess needs for the purchase or lease of new or replacement equipment

05.08 Manage and supervise the maintenance of tools and equipment

05.09 Perform maintenance and minor repair of electrical and plumbing fixtures and equipment

05.10 Knowledge and ability to oversee all farm building/construction/fencing equipment-planning, oversight and maintenance

06.0
Identify and Inspect Regulations and Certificates
 - The student will be able to:

06.01 Secure necessary inspection certificates and registration

06.02 Observe rules and regulations related to the production and marketing of equine

06.03 Maintain a file of current equine rules and regulations

06.04 Observe EPA pesticide use of regulations

06.05 Identify the procedures and requirements for obtaining a restricted use pesticide applicator’s license

06.06 Identify applicable land-use and zoning regulations

07.0 Ability to Analyze Contracts, Leases and Other Legal Documents – The student will be able to:

07.01 Contract for labor and services

07.02 List sources of legal services

07.03 List sources of credit for capital items and real estate

07.04 Identify applicable land use and zoning regulations

07.05 Develop a rental/lease agreement

07.06 Analyze a marketing contract

08.0 Recognize Normal and Abnormal Equine Behaviors – The student will be able to: 

08.01 Distinguish between instinctive and learned equine behaviors

08.02 Recognize normal and abnormal behavioral characteristics of equine  through observation

08.03 Recognize signs of aggressive equine behaviors

08.04 Identify equine behavioral problems

09.0 Apply Equine Health Practices – The student will be able to:

09.01 Describe the importance of preventative medicine for equine health

09.02 Describe common diseases of equine

09.03 Describe vaccinations available for disease prevention and vaccination procedures of equine

09.04 Evaluate and report health conditions of equine

09.05 Collect equine urine and feces samples for analysis 

09.06 Describe the process for collecting equine blood samples for analysis

09.07 Administer prescribed oral medications to equine

09.08 Describe the process for administering medications by injections to equine

09.09 Describe the procedure for safe disposal of equine medications

09.010 Discuss the term immunology and active and passive immunity

09.011 Describe the procedures for periodic equine health check-up

010.0 Interpret and Apply Technical Information Management Practices

010.01 Maintain a file of current equine rules and regulations

010.02 Attend equine seminars and workshops to update skills and knowledge

010.03 Determine sources and advantages of using computer networking for up-to-date equine information

010.04 Identify agencies responsible for equine inspecting and regulating

010.05 Identify agencies responsible for administering equine rules and regulations

010.06 Secure professional equine services and information

010.07 Observe rules and regulations related to the production and marketing of equine

011.0 Demonstrate Employability and Interpersonal Skills – The student will be able to:

011.01  Demonstrate acceptable employee hygiene and grooming habits

011.02 Complete pertinent forms for employment, such as resume, job applications, W-4 forms

011.03 Demonstrate job interview techniques

011.04 Demonstrate appropriate responses to criticisms from employer,  supervisor and peers

011.05 Identify sources of employment opportunities

