District: ______________________

Florida Department of Education
Criteria for District Bullying and Harassment Policies
	Criteria

	Yes (()
	No (()
	Comments

	PREREQUISITES
	
	
	

	1. Provide documentation that the school district involved students, parents, teachers, administrators, school staff, school volunteers, community representatives, and local law enforcement agencies in the process of adopting the policy on bullying and harassment.  

Example documentation – meeting minutes with names and title of participants or minutes and the sign in sheet with names and titles.
	
	
	Lines 89-93

	2. Provide a plan for the school district to implement in a manner that is ongoing throughout the school year and integrate with :
a. Curriculum
	
	
	Lines 93-96

	b. Discipline policies
	
	
	

	c. Violence prevention efforts
	
	
	

	STATEMENT PROHIBITING BULLYING AND HARASSMENT
	
	
	

	3. The policy includes a statement prohibiting :
a. Bullying 
	
	
	Line 99

	b. Harassment
	
	
	

	DEFINITIONS
	
	
	

	4. The policy includes a definition of :
a. Bullying, including but not limited to the following language – 
Bullying means systematically and chronically inflicting physical hurt or psychological distress on one or more students or school employees.  It is further defined as unwanted and repeated written, verbal, or physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive enough to create an intimidating, hostile, or offensive educational environment; cause discomfort or humiliation; or unreasonably interfere with the individual’s school performance or participation; and may involve but is not limited to:  
	
	
	Lines 100, 36-38

	1) Teasing
	
	
	Lines 39-48

	2) Social exclusion
	
	
	

	3) Threat
	
	
	

	4) Intimidation
	
	
	

	5) Stalking
	
	
	

	6) Physical violence
	
	
	

	7) Theft
	
	
	

	8) Sexual, religious, or racial/ethnic harassment
	
	
	

	9) Public humiliation
	
	
	

	10) Destruction of property
	
	
	

	b. Harassment, including but not limited to the following language – 

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written, verbal or physical conduct directed against a student or school employee that :

1) Places a student or school employee in reasonable fear of harm to his or her person or damage to his or her property
	
	
	Lines 49-54

	2) Has the effect of substantially interfering with a student’s educational performance, opportunities, or benefits
	
	
	Line 55-59

	3) Has the effect of substantially disrupting the orderly operation of a school
	
	
	

	c. The following statement is included within the definition section –
Bullying and harassment also encompasses:

1) Retaliation against a student or school employee by another student or school employee for asserting or alleging an act of bullying or harassment.  Reporting an act of bullying or harassment that is not made in good faith is considered retaliation.
	
	
	Lines 63-69

	2) Perpetuation of conduct listed in the definition of bullying or harassment by an individual or group with intent to demean, dehumanize, embarrass, or cause emotional or physical harm to a student or school employee by :

a) Incitement or coercion
	
	
	Lines 70-80

	b) Accessing or knowingly and willingly causing or providing access to data or computer software through a computer, computer system, or computer network within the scope of the district school system
	
	
	

	c) Acting in a manner that has an effect substantially similar to the effect of bullying or harassment
	
	
	

	d.  Cyberstalking, including but not limited to  the following language – 

Cyberstalking, as defined in s. 784.048(1)(d), F.S., means to engage in a course of conduct to communicate, or to cause to be communicated, words, images, or language by or through the use of electronic mail or electronic communication, directed at a specific person, causing substantial emotional distress to that person and serving no legitimate purpose.
	
	
	Line 61

	EXPECTED BEHAVIOR
	
	
	

	5. The policy includes a description of the type of behavior expected :
a. From each student 
	
	
	Lines 102-104

	b. From each school employee of a public K-12 educational institution
	
	
	

	6.  The policy describes student responsibilities for: 
a.  Conforming to reasonable standards of socially acceptable behavior
	
	
	

	b.  Respecting the person, property, and rights of others
	
	
	

	c. Obeying constituted authority
	
	
	

	d. Responding to those who hold that authority.
	
	
	

	7.  The policy addresses appropriate recognition for positive
     reinforcement for good conduct, self-discipline, good
     citizenship, and academic success.
	
	
	

	8.  The policy explains student rights.
	
	
	

	9.  The policy identifies disciplinary sanctions and due process.
	
	
	

	CONSEQUENCES
	
	
	

	10. The policy describes consequences for a student of a public K-12 educational institution who commits an act of bullying or harassment.
	
	
	Lines 105-107

	11. The policy describes consequences for employees of a public K-12 educational institution who commits an act of bullying or harassment.
	
	
	Lines 105-107

	12. The policy describes consequences for visitors or volunteers of a public K-12 educational institution who commits an act of bullying or harassment. 
	
	
	

	13.  The policy describes consequences for a student of a public K-12 educational institution who is found to have wrongfully and intentionally accused another of an act of bullying or harassment.
	
	
	Lines 108-111

	14.  The policy describes consequences for an employee of a public K-12 educational institution who is found to have wrongfully and intentionally accused another of an act of bullying or harassment.
	
	
	Lines 108-111

	15.  The policy describes consequences for visitors or 
       volunteers of a public K-12 educational institution who
       is found to have wrongfully and intentionally accused
       another of an act of bullying or harassment.
	
	
	

	16. The policy contains the following statement–

The physical location or time access of a computer-related incident cannot be raised as a defense in any disciplinary action initiated. 
	
	
	Lines 168-170

	INCIDENT REPORT  
	
	
	

	17. The policy includes a procedure for reporting an act of bullying or harassment.
	
	
	Lines 112-113

	18. The policy includes within the procedure for reporting an act of bullying or harassment a provision that permits a person to anonymously report such an act.  
	
	
	Lines 112-114

	19. The policy includes a statement that does not permit formal disciplinary action based solely on an anonymous report.
	
	
	Lines 114-116

	IMMUNITY
	
	
	

	20. The policy includes a statement to the effect that a school employee who promptly reports in good faith an act of bullying to the appropriate school official designated in the school’s district policy and who makes this report in compliance with the procedures set forth in the policy is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the reported incident.
	
	
	Lines 161-167

	21. The policy includes a statement to the effect that a school visitor or volunteer who promptly reports in good faith an act of bullying to the appropriate school official designated in the school’s district policy and who makes this report in compliance with the procedures set forth in the policy is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the reported incident.
	
	
	

	22. The policy includes a statement to the effect that a student who promptly reports in good faith an act of bullying to the appropriate school official designated in the school’s district policy and who makes this report in compliance with the procedures set forth in the policy is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the reported incident.
	
	
	

	23. The policy includes a statement to the effect that a parent/legal guardian or other persons who promptly reports in good faith an act of bullying to the appropriate school official designated in the school’s district policy and who makes this report in compliance with the procedures set forth in the policy is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the reported incident.
	
	
	

	24. The policy includes a statement to the effect that a school employee who promptly reports in good faith an act of harassment to the appropriate school official designated in the school’s district policy and who makes this report in compliance with the procedures set forth in the policy is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the reported incident.
	
	
	Lines 161-167

	25. The policy includes a statement to the effect that a school visitor or volunteer who promptly reports in good faith an act of harassment to the appropriate school official designated in the school’s district policy and who makes this report in compliance with the procedures set forth in the policy is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the reported incident.
	
	
	

	26. The policy includes a statement to the effect that a student who promptly reports in good faith an act of harassment to the appropriate school official designated in the school’s district policy and who makes this report in compliance with the procedures set forth in the policy is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the reported incident.
	
	
	

	27. The policy includes a statement to the effect that a parent/legal guardian or other persons who promptly reports in good faith an act of harassment to the appropriate school official designated in the school’s district policy and who makes this report in compliance with the procedures set forth in the policy is immune from a cause of action for damages arising out of the reporting itself or any failure to remedy the reported incident.
	
	
	

	INVESTIGATION
	
	
	

	28. The policy includes a procedure for the prompt investigation of a report of bullying or harassment.
	
	
	Lines 117-121

	29. The policy includes a procedure for the persons responsible for the investigation.
	
	
	

	30. The policy includes the following statement – 

The investigation of a reported act of bullying or harassment is deemed to be a school-related activity and begins with a report of such an act.
	
	
	

	31. The policy includes a procedure to investigate whether a

reported act of bullying or harassment is within the scope of the district school system.
	
	
	Lines 127-130

	32. The policy includes a process for referral of an act of

       bullying or harassment to the appropriate jurisdiction if 

       the investigation deems the act outside of the scope of

       the district school system.
	
	
	

	NOTIFICATION
	
	
	

	33. The policy includes a procedure for providing immediate notification to the parents of a victim of bullying or harassment.
	
	
	Lines 131-132

	34. The policy includes a procedure for providing immediate notification to the parents of a perpetrator of an act of bullying or harassment.
	
	
	Lines 131-133

	35. The policy includes a procedure for providing notification to all local agencies where criminal charges may be pursued against the perpetrator for an act of bullying or harassment. 
	
	
	Lines 131-135

	REFERRALS FOR COUNSELING
	
	
	

	36. The policy includes a procedure to refer victims of bullying or harassment for counseling.
	
	
	Lines 136-137

	37. The policy includes a procedure to refer perpetrators of bullying or harassment for counseling.
	
	
	

	DATA COLLECTION/REPORTING
	
	
	

	38.  The policy includes a procedure for including incidents of bullying or harassment in the school’s report of data concerning school safety and discipline data required under s. 1006.09(6).  
	
	
	Lines 138-140

	INSTRUCTION
	
	
	

	39.  The policy includes a procedure for providing instruction on identifying, preventing, and responding to bullying or harassment to : 
            a. Students
	
	
	Lines 148-151

	b. Parents
	
	
	

	            c. Teachers
	
	
	

	            d. School administrators
	
	
	

	            e. Counseling staff 
	
	
	

	            f.  School volunteers
	
	
	

	ACTION TO PROTECT VICTIM
	
	
	

	40. The policy includes a procedure for regularly reporting to a victim’s parents the actions taken to protect the victim.
	
	
	Lines 152-153

	PUBLICIZING POLICY
	
	
	

	41. The policy includes a procedure for publicizing the policy which must include its publication in :
  a. The code of student conduct required under s. 1006.07(2);
	
	
	Lines 154-156

	          b. And in all employee handbooks
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