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IV. BOARD MEMBER INFORMATION
This form must be signed by a duly authorized representative of the applicant group and submitted with the application for a charter school. 
 
Serving on a public charter school board is a position of public trust and fiduciary responsibility.  As a board member of a public school, you are responsible for ensuring the quality of the school program, competent stewardship of public funds, and the school's fulfillment of its public obligations and all terms of its charter.  The purposes of this questionnaire are: to give application reviewers a clearer introduction to the applicant team behind each school proposal in advance of the applicant interview, in order to be better prepared for the interview; and to encourage board members to reflect individually as well as collectively on their common mission, purposes, and obligations at the earliest stage of school development.
 
Each board member should complete this form individually, print and sign.  Along with the completed, signed form, each board member should provide a resume, and a signed copy of the Statement of Assurances.
 
Where narrative responses are required, brief responses are sufficient.  You may delete these instructions.
Background and Contact Information
2.
3. 
Indicate whether you currently or have previously served on a board of a school district, another charter school, a non-public school or any not-for-profit corporation.  If yes, explain.
4.   
Indicate whether you currently or have previously served as the leader or on the leadership team of ANY school, regardless of type (charter/traditional/private, etc.). If you served at a charter school, include performance data on form IEPC-MI1. If you served in a position of leadership at a non-charter school, provide any relevant data related to academic performance of the school(s).
5.
Why do you wish to serve on the board of the proposed charter school?
6.
What is your understanding of the appropriate role of a public charter school board member?
7.
Describe any previous experience you have that is relevant to serving on the charter school's board (e.g., other board service).  If you have not had previous experience of this nature, explain why you have the capability to be an effective board member.
8.
Describe the specific knowledge and experience that you would bring to the board.
School Mission and Program
1.
What is your understanding of the school's mission and guiding beliefs?
2.
What is your understanding of the school's proposed educational program?
3.
What do you believe to be the characteristics of a successful school?
4.
As a board member, how will you monitor progress toward annual academic and financial/operational goals and objectives?
5.
What do you see as your role regarding the school leaders?
Governance
1.
Describe the role that the board will play in the school's operation. 
Describe the role that the board will play in the school's operation. 
2.
How will you know if the school is successful at the end of the first year of operation?
3.
How will you know at the end of four years of the school is successful?
4.
What specific steps do you think the charter school board will need to take to ensure that the school is successful?
5.
How would you handle a situation in which you believe one or more members of the school's board were acting unethically or not in the best interests of the school?
6.
If your school intends to contract with a third-party ESP:
a.         Summarize your involvement in the selection process;
b.         Explain your understanding of the legal relationship between yourself as a board member and the ESP; and
c.         Indicate whether you have been involved in the review/negotiation of the management agreement. 
Disclosure
1.
Indicate whether you or your spouse is an employee of a charter management organization.
If yes, please indicate when you (or your spouse) will end the relationship that poses this prohibited conflict.
Attestation
By signing this form, I hereby attest that I have read and understand the following provisions of Florida law relating to standards of conduct and financial disclosure and the restriction on the employment of relatives.
 
Standards of Conduct and Financial Disclosure (Section 1002.33(26), Florida Statutes)
(a) A member of a governing board of a charter school, including a charter school operated by a private entity, is subject to ss. 112.313(2), (3), (7), and (12) and 112.3143(3).
(b) A member of a governing board of a charter school operated by a municipality or other public entity is subject to s. 112.3145, which relates to the disclosure of financial interests.
(c) An employee of the charter school, or his or her spouse, or an employee of a charter management organization, or his or her spouse, may not be a member of the governing board of the charter school.
 
Restriction on Employment of Relatives (Section 1002.33(24), Florida Statutes)
 
(a) This subsection applies to charter school personnel in a charter school operated by a private entity. As used in this subsection, the term:
1. “Charter school personnel” means a charter school owner, president, chairperson of the governing board of directors, superintendent, governing board member, principal, assistant principal, or any other person employed by the charter school who has equivalent decisionmaking authority and in whom is vested the authority, or to whom the authority has been delegated, to appoint, employ, promote, or advance individuals or to recommend individuals for appointment, employment, promotion, or advancement in connection with employment in a charter school, including the authority as a member of a governing body of a charter school to vote on the appointment, employment, promotion, or advancement of individuals.
2. “Relative” means father, mother, son, daughter, brother, sister, uncle, aunt, first cousin, nephew, niece, husband, wife, father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister, half brother, or half sister.
(b) Charter school personnel may not appoint, employ, promote, or advance, or advocate for appointment, employment, promotion, or advancement, in or to a position in the charter school in which the personnel are serving or over which the personnel exercises jurisdiction or control any individual who is a relative. An individual may not be appointed, employed, promoted, or advanced in or to a position in a charter school if such appointment, employment, promotion, or advancement has been advocated by charter school personnel who serve in or exercise jurisdiction or control over the charter school and who is a relative of the individual or if such appointment, employment, promotion, or advancement is made by the governing board of which a relative of the individual is a member.
(c) The approval of budgets does not constitute “jurisdiction or control” for the purposes of this subsection. 
Certification
I hereby certify that the information contained in this document is true and complete to the best of my knowledge and that my service on the charter school governing board does not pose a prohibited conflict of interest.  I certify that if the proposed charter school is approved, I hereby agree to notify the chair of the board at the charter school at which I will serve of any change that may create a conflict of interest, and if the change results in a prohibited conflict of interest I will resign from the Board. I have attached all required documents.
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