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New: Focus; on Tleacher Quality

TFeacher quality/ Is the most Impertant
scheol-level varianle in student
achievement.

Recegnition that Increasing teacher guality
IS key/ e raising student achievement.




The Effect of Teacher Quality.
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*Among the top 20% of teachers; **Among the bottom 20% of teachers

Analysis of test data from Tennessee showed that teacher quality effected student performance more than any other variable; on average, two
students with average performance (50th percentile) would diverge by more than 50 percentile points aver a three year pericd depending on the
teacher they were assigned

(Sander and Rivers (1996): Cumulative and Residual Effects of Teachers on Future Student Achievégment




State Treacher Policy: Yearbook

ARnual review el eachi state’s; teacher pPolicies

2009 comprenensive report tor leok at: five areas:
Delivering wWell'prepared; teachers
Expanding the pool of teachers
ldentifying| effective teachers
Retaining| efifective teachers
EXIting Inefifective teachers

Recommendations can support strategic plan
firamework




Elerida’s: Noteweorithy: Pelicies

Middle Scheol Preparation/Certification

Elorida dees net permit middlierschoel
teachers to teach on K-8 generalist lIcenses,
and differentiates reqguirements, for single and
multiple-subject teachers




Elerida’s: Noteweorithy: Pelicies

Alternate Routes; tor Certification

Elorida offiers a streamlined route Without
IMItNG USage or providers.




Elerida’s: Noteweorithy: Pelicies

Evaluation

Elerida directs districts) te Use oljective
measures ofi student: perermance: In thellr
teacher evaltations, and requires that student
PErferMance s the prepoenaderant Crterion.




Elerida’s: Noteweorithy: Pelicies

Evaluiation Consequences

Elorda reguires that teachers With: an
Unsatisiactony evallatuien are placed on an
Imprevement plan:

Elorida Specifies that teachers with multiple
Uinsatisfactery. evaluatuens are eligile for
dismissal.




State Boeard of Education Strategic Plan
FOCUS Area Four:

lmprove. e Oualty, o feacimg e
Eauecaton Proression

Strategies

Strengthen the connection PEtWEER teacher
effiectiveness and student perfiermance

RaIse standards; for entry Inter the profiession
Mainptain: a kighly effective Workierce




Recommendations: Strategy 1
Strengthen the cennection between teacher
effiectiveness andf student perfermance

Stater Data System

Vallie-adaead! data provided threugha the
state’s lengittidinal data: system: sheuld e
considered ameng the critena used to
determine teachers: effiectiveness.




Recommendations: Strategy 3
Maintainara highly: effective workforece

ldentiiying effective teachers

Reguire multiple: evaluations eff new: teachers each
Vealr:, With: the first eccuiing eary in’ the schoel year.

Make tenure: decisions: meaningiul

NG clear requirement for tenure Process

Use state data system 1o previde evidence In teacher
evaluatienss and! tenure decisions.
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