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In December 2008, the Department of Education received a Letter of Intent from Manatee
Community College regarding their plans to develop a BSN degree program, followed by a
program proposal submitted to the Department of Education. Per a memorandum dated
January 6, 2009, Dr. Willis N. Holcombe, Chancellor of the Division of Community Colleges,
provided appropriate written notification of intent to Dr. John Delaney, Florida Board of
Governors/State University System; Dr. Ed Moore, President, Independent Colleges and
Universities of Florida; and Mr. Samuel Ferguson, Executive Director, Commission for
Independent Education. No alternative proposal has been received from any Florida
postsecondary institution. An extensive internal and external review of the proposal was
conducted during January-February 2009 by a cross-divisional team, and written comments
and recommendations were provided to the college. The college responded to the
recommendations and submitted a revised proposal which meets all of the
criteria/requirements in law for approval.

0 Using state and federal databases and reports as well as the minutes of the
local Nursing Consortium for Education and Collaboration (the Consortium), a
Manatee Community College Steering Committee researched industry needs
and current educational resources to determine the demand for BSN
graduates. A Planning Team provided coordination for surveying both unmet
industry needs and demand for the program among current and future RN
license holders as well as input for curriculum content.

o USF-Tampa offers upper division nursing courses on a semester-by-
semester basis at USF Sarasota/Manatee, but there has been no permanent,
comprehensive program implemented by the Sarasota/Manatee campus in
Sarasota and Manatee counties despite a 2 + 2 partnership in place since
2004.

0 The Florida Center for Nursing (Oct. 2008), indicates a vacancy rate of
approximately 3,000 registered nurse positions for Florida’s Southwest
Region, which includes Manatee and Sarasota counties, --with 353 average
annual openings in Manatee/Sarasota counties alone, 658 in Hillsborough
county, 489 in Pinellas county, and over 200 additional openings in
neighboring DeSoto, Hardee, Highlands and Polk counties.



o In 2006-07, the University of South Florida-Tampa, Manatee-Sarasota,
Keiser University (statewide), the University of Phoenix (W. FL), and St.
Petersburg College, awarded a combined total of only 355 BSN degrees.

o0 Sarasota Memorial Hospital, a strong supporter of the MCC proposal, has
attained certification as a “magnet hospital” by the American Nurses’
Credentialing Center, which requires that 75% of their nurses in leadership
positions have at least a BSN degree by 2011, and that 100% hold that
degree by 2013. (Letters of support from area hospitals included in packet.)

0 MCC plans to implement the BS Nursing Program in January 2010, and a
four-year projection of enroliments estimates 75 students in the first class of
2010 and 150 additional students in each of the following academic years
through 2013.

0 The proposed RN to BSN program at Manatee Community College (MCC)
will increase the students eligible to join the ranks of nursing instructors. The
lack of a sufficient pool of qualified nursing instructors affects access to pre-
licensure, associate, baccalaureate and graduate programs.

0 The proposed MCC-BSN curriculum meets all of the General Education, pre-
requisite, and professional courses approved/required statewide for
baccalaureate programs in nursing.

o Each of MCC’s two full-service campuses has an Academic Resource
Center, with tutoring, anatomy and physiology models and access to
computers, Internet and online databases to support learning in prerequisite,
general education and nursing classes. In addition, each campus has a
simulation laboratory, which is large enough to support both the ASN
program as well as the BSN program for purposes of clinical interactions and
health assessment exercises.

0 MCC’'s BSN program will address issues of quality care and workforce
demand by: (1) increasing the supply of BSN-prepared nurses for the local
job market; (2) promoting advancement from within health care
organizations, thereby reducing training costs and nurse turnover; (3)
providing more career pathway options for employees in the health care
industry and; (4) promoting life-long learning that can lead to more students
in the graduate nursing programs (with the potential to reduce the critical
nursing faculty shortage).

Final submission from the college was assessed as having met all criteria for approval.
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