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NGk experience is valuable for all youth
Withrdisabilities,

o ¢ u .-W|th any disability can perform work
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| igh school work experience =
|t employment rates
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— -CF ued post-school support Is
fﬂnecessary for some youth in order to
‘-*—’j' “sustain employment success
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> Waorg EXPIE rience suceess for all students
recerJr secondary special education
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> _r)_ ;’éondary employment success for
— ~ ﬂy all youth exiting special education
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o8 ogrg.dwo “episodic work experiences
rllmru T:ondary school
_rgge @'st—school employment success,

| ZE ﬁemally for:
f‘___ 1‘-;"*_:-. * Youth with developmental disabilities
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- e Youth with significant support needs
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ienal Fand adult service systems are
J JJm synch

- B e ent vs. eligibility is only
Gzl -ﬁaf the story
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-'-- ; uarly, pre -exit collaboration between
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~ systems is not common
e Resource integration Is rare
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IN@nsition Service Thtegratl

Lem@nty Florida

fil .WhO nave exited or are within two
of exiting high school
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= StL dents eligible to receive APD services
= (on med-waiver or wait list)
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~ e Students’ transition goals include integrated
Work
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___r i ' n of \/ocational Rehabilitation (DVR)
' 'cy for Persons with Disabilities (APD)
uIt service provider/hybrid agency (HP)
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- G Corsislt nlty hased transition class

- r]OllJr‘F at Lively Vocational Technical
SEnLer on the Campus of Tallahassee
= Con munlty College
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fCustomlzed Employment and Discovery

"o Paid employment, integrated workplaces
* Non-work activities in normalized settings
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Irielivelfe allchoice of schedules anad
emolo\ OPLIGAS

2 %p entatlonal Portfolio that helps
oSS re the attainment ofi a customized job

TdUIt agency employment specialists
= _"_" - (APD, DVR and HP) working with school

personnel

® Cost-sharing resources of LCS, DVR, and
APD
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> Cusigys lzed Employment and Dlscovery

— 1] JJ f odel adadresses an approach to
suistomized employment that utilizes a
= g; nprehensive process that links each step to
= {fie next, and results in a person-directed
?‘L plannlng process and a customized job match
~  petween a student and employer or work

experience site.
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— Al ovrrr:v off Customized Employment strategies

IGIVIC uallzed discovery using the Discovery Strategy

= g e“lopment of a narrative or visual document called a
"-.?ﬁ" mf//e tiiat' captures the information of Discovery

~— Facilitation of a Customized Employment Planning Meeting

: — that develops a blueprint for job developers

- — DPevelopment of a Representational Portfolio that helps
assure the attainment of a customized job

— Provision of job development strategies for successfully
negotiating customized job descriptions with. employers
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ienced Outcomes
- Ser/ e Disruption: first day after

’rur Xlt loeks the same as last day of
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J,.#.“Same jobs
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— Same community activities
— Same staff support
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SABlPRId Work experiences
SOEIthEY [ater gave up when they left school

= Jobs _r'r y obtained after entering the adult
;em 2 systems (VR and/or DD system)
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@T they are jobs they got while in publicly
- Supported special education, and kept when
they exited
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S6usemployed at school exit
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] ployed one year after school exit
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-;*"339% experlenced seamless transition to
- adult system
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Slef dm serwces and braldmg resources
de ,r.g ng PoINts ofi success for all
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ents of the collaborating systems

;_-;.-._;_.—:. S F '_ 1ble applications of governing
= regulatlons of collaborating systems

o An Intermediary (i.e., Office of Interagency
Programs) to bring collaborators together
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SNVEpNprocesses and developr practices for
OJHH(IJ(L Services and braiding resources

— _):‘L 'e roles and responsibilities of adult service
- oK wders (DVR; APD) and local school district (LEA)

= -_‘- eude Wwhich agency will pay for what services and
= When (What are the criteria for payments?)

: .l Chobse a hybrid adult service provider (HP)

~® Develop contracts between the hybrid and
appropriate agencies (DVR, APD, LEA) which
reflect the above processes and practices
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clag) rm Pomts of Success for all
me s Of the Collaborating Systems

_ |fy What success looks like at each point
'='e 't'he transition process for the student, the
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= ,. system and the stakeholders

= Determlne criteria and methods for
measuring success

— Choose a third party evaluator
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Bxble Applications of Governing Regulatlons of
Jrroor _;lng Systems
/.and mitigate barriers to seamless transition
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S am personnel within the collaborating systems In
—— eWIy developed processes and practices for blending

s

- of services and braiding of resources.

- — Develop an advisory group (which meets regularly) to
monitor processes and practices and make
recommendations for modifications
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> Davalgen urrlculum that mcludes
oooorrl nltles 10 develop and internalize
vvom..e throughout secondary.
Jr JeJe 1 Vears

;;-:;: , ~rease opportunities for employer-
~ based, paid work experiences prior to
‘school exit

K Adopt a Customized Employment and
Discovery process
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s0llabprations:

Wiigirdo Funding Entiti

> DV ;éhabilitation closures

\HF = Supported employment goals met

-~'-°'LEA IDEA compliance
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o0llabprations:
Wisgi- Do Adult™Agencies
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> Aclvziple .,E": errals — well before school exit

- Oooorrl |ty 10 get to know yoeuth before
SC nof' =‘Xlt

-* Employment and supports in place for
youth BEFORE school exit
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- Oooortlf jes for self-directed IEPs and IPEs
mrIJv @ ailzed person-centered service
=== F nS|ve support
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YOI s re Jomtly served by school
_rgg Aadult rehabilitation systems
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DISWAEXAPENN v\ liams, Director Cynthia Byrd
glicEeltInteragency Programs Program/Transition Specialist
C ornrn]wlo'ﬂi; Leon County Schools
rJngrL; De rﬁfment of Education Exceptional Student Education
== /O(" Jel St,_Augustlne Rd, Bldg. A 526 N. Appleyard Drive

~Tal 1ahassee FLL 32399 Tallahassee, FL 32304
____Jlerpenn -williams@fldoe.org byrdc2@mail.leon.k12.fl.us
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